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OROVILLE CITY COUNCIL

Council Chambers
1735 Montgomery Street
Regular Meeting

FEBRUARY 4, 2014
CLOSED SESSION 5:00 P.M.
OPEN SESSION 6:00 P.M.
AMENDED AGENDA

CLOSED SESSION (5:00 P.M.)

ROLL CALL

Council Members Andoe, Berry, Bunker, Pittman, Simpson, Vice Mayor Wilcox, Mayor Dahimeier

PLEDGE OF ALLEGIANCE

PROCLAMATION / PRESENTATION

A Proclamation recognizing February 2014 as National Teen Dating Violence Prevention and Awareness Month.

A New Business Acknowledgement and Welcome to Oroville for DCL Company,

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON AGENDA ITEMS

This is the time the Mayor will invite anyone in the audience wishing to address the Council on a matter that is on the
agenda to state your name and the agenda item on which you wish to speak. When that item comes up on the
agenda, you will be asked to step to the podium, repeat your name for the record, and make your presentation or ask
questions regarding the agenda item. Following your remarks, Council and/or staff may respond to your comments
or questions. Presentations are limited to three minutes per person. Under Government Code Section 54954.3
the time allotted for presentations may be limited.
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CONSENT CALENDAR

APPROVAL OF THE MINUTES OF THE JANUARY 21, 2014 REGULAR MEETING OF THE OROVILLE
CITY COUNCIL — minutes attached

DEACCESSION OF ITEMS FROM THE CITY’S MUSEUM COLLECTIONS - staff report
The Council may consider a recommendation from the Park Commission to approve the deaccession of
identified items from the City's museums. (Donald Rust, Director of Community Development and Luis

Topete, Associate Planner)

Council Action Requested: Approve the deaccession of identified items from the City’s museums as
indicated in the February 4, 2014 staff report.

PUBLIC HEARINGS -None

REGULAR BUSINESS

3.

AMENDMENT TO THE PROFESSIONAL SERVICES AGREEMENT WITH HARVEST ACCOUNTING AND
MANAGEMENT SYSTEMS - staff report (Continued from January 21, 2014)

The Council may consider an amendment to the Professional Services Agreement with Harvest Accounting
and Management Systems for Business Technical Assistance Consulting Services and to carryover the
current contract balance of $29,775. (Pat Clark, Director of Business Assistance and Housing
Development)

Council Action Requested: Adopt Resolution No. 8179 — A RESOLUTION OF THE OROVILLE CITY
COUNCIL AUTHORIZING AND DIRECTING THE MAYOR TO EXECUTE AN AMENDMENT TO THE
PROFESSIONAL SERVICES AGREEMENT WITH HARVEST ACCOUNTING AND MANAGEMENT
SYSTEMS, IN AN AMOUNT NOT TO EXCEED $29,775 - (Agreement No. 1857-6).

AMENDED AND RESTATED MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF
OROVILLE AND THE OROVILLE POLICE OFFICERS’ ASSOCIATION — NON-SWORN UNIT - staff
report

The Council may consider approving an Amended and Restated Memorandum of Understanding between
the City of Oroville and the Oroville Police Officers’ Association — Non-Sworn Unit (OPOA - NSU). (Randy
Murphy, City Administrator) (Continued from January 14, 2014)

Council Action Requested:

1. Adopt Resolution No. 8172 - A RESOLUTION OF THE OROVILLE CITY COUNCIL
AUTHORIZING AND DIRECTING THE MAYOR TO EXECUTE AN AMENDED AND RESTATED
MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF OROVILLE AND THE
OROVILLE POLICE OFFICERS’ ASSOCIATION NON-SWORN UNIT - (Agreement No. 1448-7).

2. Adopt Resolution No. 8175 — A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
OROVILLE AUTHORIZING EMPLOYER PAID MEMBER CONTRIBUTIONS THROUGH
CALPERS FOR THE OROVILLE POLICE OFFICERS’ ASSOCIATION - NON-SWORN UNIT.
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5. AMENDED AND RESTATED MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF
OROVILLE AND THE OROVILLE POLICE OFFICERS’ ASSOCIATION — SWORN UNIT - staff report

The Council may consider approving an Amended and Restated Memorandum of Understanding between
the City of Oroville and the Oroville Police Officers’ Association —Sworn Unit (OPOA - SU). (Randy Murphy,
City Administrator) (Continued from January 14, 2014)

Council Action Requested:

1. Adopt Resolution No. 8173 - A RESOLUTION OF THE OROVILLE CITY COUNCIL
AUTHORIZING AND DIRECTING THE MAYOR TO EXECUTE AN AMENDED AND RESTATED
MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF OROVILLE AND THE
OROVILLE POLICE OFFICERS’ ASSOCIATION - SWORN UNIT - (Agreement No. 1447-9).

2. Adopt Resolution No. 8176 — A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF

OROVILLE AUTHORIZING EMPLOYER PAID MEMBER CONTRIBUTIONS THROUGH
CALPERS FOR THE OROVILLE POLICE OFFICERS’ ASSOCIATION ~ SWORN UNIT.

SUCCESSOR AGENCY - None

MAYOR/ CQUNCI. REPORTS

COUNCIL ANNOUNCEMENTS/COMMITTEE REPORTS (A verbal report may be given regarding any
committee meetings attended.)

e Re-appointment of Chad Gunderson to the Oroville Mosquito Abatement District, for a two-year term ending
December 31, 2015

CITY ADMINISTRATOR/ ADMINISTRATION REPORTS

CORRESPONDENCE

Oroville Mosquito Abatement District, received January 17, 2014

Butte County Mosquito & Vector Control District, received January 22, 2014
Department of General Services, received January 23, 2014

Doug Krause, received January 27, 2014

HEARING OF INDIVIDUALS ON NON-AGENDA ITEMS

This is the time the Mayor will invite anyone in the audience wishing to address the Council on a matter not listed on
the agenda to step to the podium, state your name for the record and make your presentation. Presentations are
limited to 3 minutes. Under Government Code Section 54954.2, The Council is prohibited from taking action except
for a brief response by the Council or staff to a statement or question relating to a non-agenda item.
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CITY COUNCIL MEETING MINUTES
JANUARY 21, 2014 - 5:00 P.M.

The agenda for the January 21, 2014 regular meeting of the Oroville City Council was posted on the
bulletin board at the front of City Hall on Friday, January 17, 2014, at 2:41 p.m.

The January 21, 2014 regular meeting of the Oroville City Council was called to order by Mayor
Dahlmeier at 5:03 p.m.

ROLL CALL

Present: Council Members Andoe, Berry, Bunker, Pittman, Simpson, Vice Mayor Wilcox,
Mayor Dahlmeier

Absent: None

Following Roll Call, Mayor Dahlmeier announced that pursuant to Government Code section
54954.2, staff was requesting the City Council to take action on an item.

Following discussion, a motion was made by Council Member Pittman, seconded by Vice Mayor
Wilcox, to:

Add the following item to Closed Session as Agenda Item No. 3:

Pursuant to Government Code section 54956.9(b), the Council will meet with the City
Administrator, City Attorney and Police Chief regarding potential litigation — one case.

The motion was passed by the following vote:

Ayes: Council Members Andoe, Berry, Bunker, Pittman, Simpson, Vice Mayor Wilcox,
Mayor Dahlmeier

Noes: None

Abstain: None

Absent: None

Staff Present:

Randy Murphy, City Administrator Scott E. Huber, City Attorney
Diane MacMillan, Director of Finance Jamie Hayes, Deputy City Clerk
Donald Rust, Director of Planning & Development Services Karolyn Fairbanks, City Treasurer

Bill La Grone, Director of Public Safety
Pat Clark, Director of Bus. Asst & Housing Development

PLEDGE OF ALLEGIANCE

The Pledge of Allegiance was led by Merritt Silva, Oroville Foothill 4-H.
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PROCLAMATIONS / PRESENTATIONS

Mayor Dahlmeier presented a Proclamation in recognition and appreciation of retiring City Fire
Captain, John Webber for his 39 years of service to the City of Oroville.

Mayor Dahlmeier administered an Oath of Office for Firefighter Matt Dixon.

Mayor Dahlmeier administered an Oath of Office for Fire Captain, Isaac Ruiz.

Mayor Dahlmeier observed a moment of silence for local newspaper reporter, Mary Weston.

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON AGENDA ITEMS

Andrea Dunn — Item No. 2 Mike Phulps — Item No. 10

CONSENT CALENDAR

A motion was made by Council Member Bunker, seconded by Council Member Andoe, to approve
the following Consent Calendar, with exception to Item No. 2 and 4:

1.

APPROVAL OF THE MINUTES OF THE JANUARY 7, 2014 REGULAR MEETING AND
THE JANUARY 14, 2014 SPECIAL MEETING OF THE OROVILLE CITY COUNCIL —
minutes attached

THIS ITEM WAS REMOVED FROM THE CONSENT CALENDAR (SEE BELOW)

SUPPLEMENTAL APPROPRIATION FOR THE PROFESSIONAL SERVICES
AGREEMENT WITH R.L. HASTINGS AND ASSOCIATES - staff report

The Council considered a supplemental appropriation for the professional Services
Agreement with R.L. Hastings and Associates, LLC, for the preparation of multi-family rental
projects long-term monitoring services, in the amount of $6,000 for a one year period. (Pat
Clark, Director of Business Assistance and Housing Development)

Council Action Requested: Approve Supplemental Appropriation No. 2013/14-0114-35
as indicated in the January 21, 2014 staff report.

THIS ITEM WAS REMOVED FROM THE CONSENT CALENDAR (SEE BELOW)

INSTALLATION OF A NEW FLOOR IN THE NANCY PRICE COACH ROOM IN SANK
PARK - staff report

The Council considered the acceptance of a donation of materials and the use of staff labor
for the installation of a new floor in the Nancy Price Coach Room in Sank Park. (Donald
Rust, Director of Community Development and Luis Topete, Associate Planner)

Council Action Requested: Accept the donation of flooring materials and authorize the
Housing Specialist and Park Technician to provide the labor for the installation of
new flooring.
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6. INSTALLATION OF RESTROOM GATE AT HEWITT PARK — staff report

The Council considered a recommendation from the Park Commission to approve the
installation of decorative metal gates to be mounted on the front of the restrooms at Hewitt
Park to provide security and help reduce vandalism. (Donald Rust, Director of
Community Development and Luis Topete, Associate Planner)

Council Action Requested: Approve the installation of decorative metal gates to be
mounted on the front of the restrooms at Hewitt Park to provide security and help
reduce vandalism.

7. TRANSPORTATION PLANNING GRANT APPLICATIONS - staff report

The Council considered authorizing staff to work with the Butte County Association of
Governments regarding transportation planning grant applications to Caltrans. (Donald
Rust, Director of Community Development and Rick Walls, Interim City Engineer)

Council Action Requested:

1.

Authorize staff to work with the Butte County Association of Governments
regarding the preparation of transportation planning grant applications for the
State Route 162 Corridor Study and the Bus Kiosk Study.

Adopt Resolution No. 8177 — A RESOLUTION OF THE OROVILLE CITY
COUNCIL AUTHORIZING AND DIRECTING THE MAYOR TO EXECUTE
AGREEMENTS WITH THE CALIFORNIA DEPARTMENT OF TRANSPORTATION
FOR THE CITY OF OROVILLE STATE ROUTE 162 CORRIDOR STUDY.

Adopt Resolution No. 8178 — A RESOLUTION OF THE OROVILLE CITY
COUNCIL AUTHORIZING AND DIRECTING THE MAYOR TO EXECUTE
AGREEMENTS WITH THE CALIFORNIA DEPARTMENT OF TRANSPORTATION
FOR THE CITY OF OROVILLE BUS KIOSK STUDY.

The motion to approve the above Consent Calendar was passed by the following vote:

Ayes: Council Members Andoe, Berry, Bunker, Pittman, Simpson, Vice Mayor
Wilcox, Mayor Dahlmeier

Noes: None

Abstain: None

Absent: None

ITEMS REMOVED FROM THE NSENT CALENDAR

2. ALCOHOL PERMIT FEE WAIVER REQUESTFROM THE ROTARY CLUB OF OROVILLE
— staff report

The Council considered a fee waiver request from the Rotary Club of Oroville for fees
related to their alcohol permit for their annual Rotary Round-Up event. (Donald Rust,
Director of Community Development and Luis Topete, Associate Planner)
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This item was removed from the Consent Calendar at the request of Council Member
Pittman in order for him to recues himself, due a possible conflict of interest.

Andrea Dunn, Oroville Rotary Club, spoke in support of the fee waiver request and thanked
the Council for their consideration of the item.

Following further discussion, a motion was made by Council Member Bunker, seconded by
Council Member Andoe, to:

Approve the applicants request to base the fees of the alcohol permit on the 4 hours
(6:00 p.m. to 10:00 p.m.) during which the event will be held and alcohol will be
served, charging the applicant a total of $284 for the alcohol permit.

The motion was passed by the following vote:

Ayes: Council Members Andoe, Berry, Bunker, Simpson, Vice Mayor Wilcox,
Mayor Dahlmeier

Noes: None

Abstain: Council Member Pittman

Absent: None

4, AMENDMENT TO THE OROVILLE MUNICIPAL CODE REGARDING ALARM SYSTEMS
(2"’ READING) — staff report

The Council considered the repeal of Oroville Municipal Code Chapter 3A, sections 3A-1
through 3A-9, and adding a new sections 3A-1 through 3A-14 of Chapter 3A — Alarm
Systems. (Bill La Grone, Director of Public Safety)

This item was removed from the Consent Calendar at the request of Vice Mayor Wilcox for
guestions, which were answered by staff.

Following further discussion, a motion was made by Council Member Bunker, seconded by
Vice Mayor Wilcox, to:

Waive the second reading and adopt by title only, Ordinance No. 1803 — AN
ORDINANCE OF THE CITY COUNCIL OF THE CITY OF OROVILLE REPEALING
SECTIONS 3A-1 THROUGH 3A-9 OF CHAPTER 3A AND ADDING A NEW SECTION 3A-
1 THROUGH 3A-14 OF CHAPTER 3A OF THE CODE OF THE CITY OF OROVILLE
MUNICIPAL CODE REGARDING ALARM SYSTEMS ORDINANCE.

The motion was passed by the following vote:

Ayes: Council Members Andoe, Berry, Bunker, Pittman, Simpson, Vice Mayor
Wilcox, Mayor Dahlmeier

Noes: None

Abstain: None

Absent: None

PUBLIC HEARING - None
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REGULAR BUSINESS

8. AMENDMENT TO THE PROFESSIONAL SERVICES AGREEMENT WITH HARVEST
ACCOUNTING AND MANAGEMENT SYSTEMS - staff report

The Council considered an amendment to the Professional Services Agreement with
Harvest Accounting and Management Systems for Business Technical Assistance
Consulting Services and to carryover the current contract balance of $29,775. (Pat Clark,
Director of Business Assistance and Housing Development)

Following discussion, this item was continued to the February 4, 2014 for further
consideration therefore, no action was taken on the following:

Adopt Resolution No. 8179 — A RESOLUTION OF THE OROVILLE CITY COUNCIL
AUTHORIZING AND DIRECTING THE MAYOR TO EXECUTE AN AMENDMENT TO THE
PROFESSIONAL SERVICES AGREEMENT WITH HARVEST ACCOUNTING AND
MANAGEMENT SYSTEMS, IN AN AMOUNT NOT TO EXCEED $29,775 — (Agreement
No. 1857-6).

9. LEADERSHIP TRAINING SERVICES - staff report

The Council considered giving direction to staff in regards to leadership training services for
the City Council and City Department Heads. (Randy Murphy, City Administrator and Liz
Ehrenstrom, Human Resource Analyst Il)

Following discussion, this item was continued to a future meeting of the Oroville City
Council for further consideration.

10. 2014 STATE OF THE CITY- staff report

The Council considered proving direction to staff regarding the 2014 State of the City venue
and the Samuel J. Norris Award. (Randy Murphy, City Administrator)

Mike Phulps, President, Oroville Economic Development Corporation, invited the City
Council to present the Sam Norris Award and State of the City at the OEDCO Annual
Awards Banquet on March 22, 2014.

Following discussion, the Mayor accepted the invitation from Mr. Phulps to present the Sam
Norris Award and State of the City at the OEDCO Annual Awards Banquet on March 22,
2014 and the Council directed this item to the Executive Committee for further discussion.

11. MONTHLY SUMMARY OF INVESTMENTS AND MONTHLY FINANCIAL REPORTS FOR
NOVEMBER AND DECEMBER 2013 — reports attached

The Council received a copy of the Monthly Summary of Investments and the Monthly
Financial Reports for November and December 2013. (Diane MacMillan, Director of
Finance)

Following discussion, the Council acknowledged receipt of the November and December
2013 Monthly Summary of Investments and Monthly Financial Reports.
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MAYOR/ COUNCIL REPORTS

Council Member Bunker reported that the Oroville Economic Development Corporation would be
hosting a “Lunch and Learn” luncheon at Bird Street Café with Randy Murphy, City Administrator,
on January 22, 2014.

Council Member Pittman reported that the Continuum of Care Counsel had reviewed grant
applications relating to emergency shelter services.

Council Member Pittman reported that the Butte County Indian Gaming Commission would have
approximately $638,000 available for local grant funding in 2014.

Council Member Pittman also reported that the Council had attended Center for Economic
Development Conference on January 16, 2014.

Vice Mayor Wilcox reported that she had attended the Martin Luther King, Jr. event at the Southside
Community Center on January 20, 2014.
CITY ADMINISTRATOR/ ADMINISTRATION REPORTS

e Business Assistance and Housing Development Department — activity report
City Administrator, Randy Murphy, reported that he had attended the Sacramento Valley Division
City Manager’s meeting in Woodland. Mr. Murphy had an opportunity to engage with Assemblyman
Dan Logue in regards to the City’s current discussion with the Department of Finance over the

repayment of the City’s $1,800,000. In addition, Mr. Murphy also gave a brief report relating to other
jurisdictions not responding to non-emergency medical calls.

CORRESPONDENCE - None

RECOGNITION OF INDIVIDUALS WHO WISH TO SPEAK ON NON-AGENDA ITEMS - None

CLOSED SESSION
The Council held a Closed Session on the following:
1. Pursuantto Government Code section 54957.6, the Council met with Labor Negotiators and
City Attorney to discuss labor negotiations for the Oroville Police Officers’ Association —

Sworn and Non-Sworn.

2. Pursuant to Government Code section 54957.6, the Council met with Labor Negotiators and
City Attorney to discuss labor negotiations for the Oroville Fire Fighters’ Association.

3. Pursuant to Government Code section 54956.9(b), the Council met with the City
Administrator, City Attorney and the Police Chief regarding potential litigation — one case.
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Mayor Dahimeier announced that no actions had been taken in Closed Session and direction had
been given to staff.

ADJOURNMENT

The meeting was adjourned at 7:45 p.m. A regular meeting of the Oroville City Council will be held
on Tuesday, February 4, 2014 at 5:00 p.m.

Randy Murphy, City Clerk Thil Wilcox, Vice Mayor
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OROVILLE CITY COUNCIL
STAFF REPORT

TO: MAYOR AND CITY COUNCIL MEMBERS
RANDY MURPHY, CITY ADMINISTRATOR

FROM: DONALD RUST, DIRECTOR (530) 538-2433
LUIS A. TOPETE, ASSOCIATE PLANNER (530) 538-2408
COMMUNITY DEVELOPMENT DEPARTMENT

RE: DEACCESSION OF ITEMS FROM THE CITY’'S MUSUEM
COLLECTIONS

DATE: FEBRUARY 4, 2014

SUMMARY

The Council may consider a recommendation from the Park Commission to approve the
deaccession of the items identified in Attachment A.

DISCUSSION

City Policy and Procedure Number 44 outlines the City’s procedures for deaccessioning
items from the City’s museum collections. Deaccessioning is the process by which a
previously accessioned item is permanently removed from a museum’s collection. The
items recommended for deaccession have been identified in Attachment A with a
recommended action, description of the item, reason for deaccession, and existing

records of the item, if any. Any income from the sale of items that are deaccessioned
shall be restricted funds used solely for museum related purposes.

The Park Commission recommends that the City Council approve the deaccession of
the items identified in Attachment A.

FISCAL IMPACT

No fiscal impact at this time. Some items are recommended for sale but are unlikely to
be sold for any significant amount.

RECOMMENDATIONS
Approve the deaccession of the items identified in Attachment A.
ATTACHMENTS

A — Deaccession Report
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Deaccession Report

Clean C3 Oval cut work doily, badly stained & tom
Deaccess C58a White linen table scarf, badly torn
Clean C94 Oval doily, pink embroidery, stained & torn

Deaccess C101 Table scarf, stained & torn

Deaccess C120 Tablecloth, stained

Deaccess C122a Tablecloth, stained & torn

Deaccess C131 Tablecloth, badly stained & torn
Deaccess C181 Pillow sham

Deaccess C278a-e Red tablecloth/napkins stained & holes
Deaccess C279 Doily,red embroidery stained & holes
Clean C330 Round, linen, tatted edges stained
Deaccess C333, White linen drawn work, stained & torn
Deaccess C496 stained

Deaccess C528 Black lady's cape, badly damaged
Deaccess C869 Two hand towels, with holes

Deaccess C2000 Lady's blouse, badly damaged
Deaccess/sell C2001 Two laces panels, cut from pillowcases?

Additional items

Deaccess C30 Table scarf, stained
Clean/rélabel C77 Table scarf, stained
Deaccess C106 Table scarf, red embroidery
Clean C111 Tablecloth, 42x40, stained
Clean/relabel C134a table scarf, stained
Clean/sell C145 Table scarf, stained

Clean/sell no# Child'sslip
-Clean/label no# Child's slip
Label no# Child's gown
Clearvlabel no# Lady's blouse
Label no# Lady'sslip

No record found
No record found
65-7-22 pg 17 Mrs Gray Lawton

No record found

No record found

No record found

68-5-3 pg 23 Mrs Owen Morris
64-47-15 pg 8 Mr&Mrs D Mosby
No record found

65-7-22 pg 17 Mrs Gray Lawton
No record found

68-5-3, pg 23 Mrs Owen Morris
No record found

93-5-61 (file folder) Cecil Judah
New number, no record

New number, no record

No record found
No record found
No record found
No record found
No record found
No record found

no record found
no record found
no record found
no record found
no record found



OROVILLE CITY COUNCIL

STAFF REPORT
TO: MAYOR AND COUNCIL MEMBERS
RANDY MURPHY, CITY ADMINISTRATOR
FROM: PAT CLARK, DIRECTOR OF BUSINESS ASSISTANCE AND
HOUSING DEVELOPMENT
RE: AMENDMENT TO THE PROFESSIONAL SERVICES AGREEMENT
WITH HARVEST ACCOUNTING AND MANAGEMENT SYSTEMS
DATE: FEBRUARY 4, 2014 (Continued from January 21, 2014)
SUMMARY

The Council may consider an Amendment to the Professional Services Agreement with
Harvest Accounting and Management Systems for Business Technical Assistance
Consulting Services and to carryover the current contract balance of $29,775.00.

DISCUSSION

On January 3, 2012, the Council approved the Amended and Restated Professional
Services Agreement with Harvest Accounting and Management Systems, extending the
initial Agreement until November 4, 2013. At that time, staff requested $40,000.00 from
the Economic Development Program Income account.

Ms. Vada Bouffard, dba Harvest Accounting and Management Systems, has been an
invaluable resource in providing the Business Technical Assistance (BTA) Services as
staff has requested in various capacities, from enabling businesses to obtain loans via
solid financial projections, to helping business owners stay in business by setting up
Quick Books accounting and teaching business owners how to manage their own
finances. Staff is now requesting to extend the Professional Services Agreement for a
period of 2 years through November 4, 2015, and to roll over the current contract
balance of $29,775.00 for Ms. Bouffard’s Agreement to continue the BTA services so
that the Business Assistance and Housing Development Department can continue to
meet the critical needs of some of the City’s businesses during this time of economic
distress.

FISCAL IMPACT
Funds in the amount of $29,775.00 are budgeted in the 2013/14 source:

City RLF 450-7000-8450
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RECOMMENDATION

Adopt Resolution No. 8179 — A RESOLUTION OF THE OROVILLE CITY COUNCIL
AUTHORIZING AND DIRECTING THE MAYOR TO EXECUTE AN AMENDMENT TO
THE PROFESSIONAL SERVICES AGREEMENT WITH HARVEST ACCOUNTING
AND MANAGEMENT SYSTEMS, INC., IN AN AMOUNT NOT TO EXCEED $29,775.00
— (Agreement No. 1857-6).

ATTACHMENT(S)

Resolution No. 8179
Agreement No. 1857-6
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OROVILLE CITY COUNCIL
RESOLUTION NO. 8179

A RESOLUTION OF THE OROVILLE CITY COUNCIL AUTHORIZING AND
DIRECTING THE MAYOR TO EXECUTE AN AMENDMENT TO THE
PROFESSIONAL SERVICES AGREEMENT WITH HARVEST ACCOUNTING
AND MANAGEMENT SYSTEMS, INC., IN AN AMOUNT NOT TO EXCEED
$29,775.00

(AGREEMENT NO. 1857-6)

NOW THEREFORE, BE IT HEREBY RESOLVED by the Oroville City
Council as follows:

1. The Mayor is hereby authorized and directed to execute an Amendment to
the Professional Services Agreement with Harvest Accounting and
Management Systems for Business Technical Assistance Consulting
Services. A copy of the Amendment is attached as Exhibit “A”.

2. The City Clerk shall attest to the adoption of this Resolution.

PASSED AND ADOPTED by the Oroville City Council at a regular meeting
held on February 4, 2014 by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:
Thil Wilcox, Vice Mayor
APPROVED AS TO FORM: ATTEST:

Scott E. Huber, City Attorney Randy Murphy, City Clerk



AMENDMENT THE PROFESSIONAL SERVICES AGREEMENT NO. 1857-6
FOR PROFESSIONAL SERVICES AGREEMENT BETWEEN THE CITY OF
OROVILLE AND HARVEST ACCOUNTING AND MANAGEMENT SYSTEMS

This Amendment dated February 4, 2014 is to the Agreement No. 1857-6
between the City of Oroville (“City”) and Harvest Accounting and Management
Systems (“Consultant”).

In consideration of the terms and conditions herein, the City and the

Consultant agree that Agreement No. 1857-6 shall be amended as follows:

1. The Agreement shall continue in effect through November 4, 2015.

2. The total compensation under the Agreement, including all prior
Amendments, shall not exceed $130,000. The amount of funds still
available under the Agreement is $29,775.00

3. Conflicts between the Agreement, including any prior Amendments, shall
be controlled by this Sixth Amendment. All other provisions within
Agreement No. 1857-6 shall remain in full force and effect.

CITY OF OROVILLE HARVEST ACCOUNTING &
MANAGEMENT SYSTEMS
By: By:
Thil Wilcox, Vice Mayor Vada Bouffard, Principal
APPROVED AS TO FORM:
By: By:

Scott E. Huber, City Attorney Randy Murphy, City Clerk



OROVILLE CITY COUNCIL

STAFF REPORT
TO: MAYOR AND COUNCIL MEMBERS
FROM: RANDY MURPHY, CITY ADMINISTRATOR
RE: AMENDED AND RESTATED MEMORANDUM OF UNDERSTANDING

BETWEEN THE CITY OF OROVILLE AND THE OROVILLE POLICE
OFFICERS’ ASSOCIATION —~ NON-SWORN UNIT

DATE: FEBRUARY 4, 2014 (Continued from January 7, 2014 and January 14,
2014)

SUMMARY

The Council may consider approving an Amended and Restated Memorandum of
Understanding between the City of Oroville and the Oroville Police Officers’ Association
— Non-Sworn Unit (OPOA - NSU).

DISCUSSION

Staff and OPOA representatives have met and conferred and came to a tentative
agreement on an amended MOU. Highlights of the changes are attached to this staff
report. The final Approved and Restated MOU will be provided under separate cover.
Changes to the MOU are in bold red for additions and strike through bold black for
deletions.

OPOA Non-Sworn members have agreed to phase in their payment of the full 7%
employee portion of PERS over the life of the agreement in exchange for incremental
salary increases totaling 4.75% over the same period and to reopen the MOU if
CalPERS employer rates reach 19% during the term of the agreement.

The term of this contract is from July 1, 2013 through June 30, 2016. The language
changes have been reviewed and tentatively agreed upon by the City Administrator and
the membership of OPOA-Non-Sworn.

FISCAL IMPACT

Preliminary calculations suggest that this action will save approximately $2,592 for the
remainder of FY 13/14 and a total of approximately $22,000 during the term of the
agreement.

RECOMMENDATION

1. Adopt Resolution No. 8172 - A RESOLUTION OF THE OROVILLE CITY
COUNCIL AUTHORIZING AND DIRECTING THE MAYOR TO EXECUTE AN
AMENDED AND RESTATED MEMORANDUM OF UNDERSTANDING
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BETWEEN THE CITY OF OROVILLE AND THE OROVILLE POLICE
OFFICERS’ ASSOCIATION - NON-SWORN UNIT — (Agreement No. 1448-7).

2. Adopt Resolution No. 8175 - A RESOLUTION OF THE OROVILLE CITY
COUNCIL AMEND THE RESOLUTION FOR PAYING EMPLOYER PAID
MEMBER CONTRIBUTIONS THROUGH CALPERS FOR THE OROVILLE
POLICE OFFICERS’ ASSOCIATION NON-SWORN UNIT.

ATTACHMENT (S)
Resolution No. 8172

Agreement No. 1448-7
Resolution No. 8175



CITY OF OROVILLE
RESOLUTION NO. 8172

A RESOLUTION OF THE OROVILLE CITY COUNCIL AUTHORIZING AND
DIRECTING THE MAYOR TO EXECUTE AN AMENDED AND RESTATED
MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF OROVILLE AND
THE OROVILLE POLICE OFFICERS’ ASSOCIATION — NON - SWORN UNIT

(Agreement No. 1448-7)
BE IT hereby resolved by the Orovilie City Council as follows:

e The Mayor is hereby authorized and directed to execute an
Amended and Restated Memorandum of Understanding between
the City of Oroville and the Oroville Police Officers’ Association —
Non - Sworn Unit. A copy is attached hereto as Exhibit “A”.

2. The City Clerk shall attest to the adoption of this Resolution.

PASSED AND ADOPTED by the Oroville City Council at a regular meeting held
on February 4, 2014 by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:
Thil Wilcox, Vice Mayor
APPROVED AS TO FORM: ATTEST:

Scott E. Huber, City Attorney Randy Murphy, City Clerk



MEMORANDUM OF UNDERSTANDING
BETWEEN THE

CITY OF OROVILLE

AND THE

OROVILLE POLICE OFFICERS’ ASSOCIATION
NON-SWORN UNIT

This Memorandum of Understanding, hereinafter referred to as the
"Memorandum”, has been approved by City Council Resolution No. 8172,
adopted at its regular meeting of February 4, 2014.

OPOA NON-SWORN MOU
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11

ARTICLE 1 - AGENCY SHOP

The Oroville Police Officers Association (OPOA) has been declared an agency

shop in accordance with Government Code Section 3502. Designation of an agency
shop requires all employees in the bargaining unit to either join the recognized
association, pay a service fee as determined by the association, or meet the religious
objection requirement per Government Code Section 3502.5 (c).

2.1

3.1

4.1

The Oroville Police Officers Association (OPOA) represents the following
classifications:

Community Service Officer

Public Safety Communication Specialist

Public Safety Communication Specialist Supervisor
Police Records Technician

Police Administrative Assistant

Crime Analyst/Information Technology Officer

ARTICLE 2 - SCOPE OF REPRESENTATION

This agreement covers the wages, hours, terms and conditions of employment
for the term of the agreement for those employees represented by the OPOA.

ARTICLE 3 - MAINTENANCE OF BENEFITS

Changes to the City’s Personnel Rules & Regulations, policies and Department
Policies shall require a meet and confer with the OPOA prior to implementation.

ARTICLE 4 - CITY RIGHTS AND RESPONSIBILITIES

The City retains, solely and exclusively, all the rights, powers and authority
exercised or held prior to the execution of this Memorandum, except as expressly
limited by a specific provision of this Memorandum. Without limiting the
generality of the foregoing, the rights, powers, and authority retained solely and
exclusively by the City enumerated herein, include, but are not limited to, the
requirements of this Memorandum and/or any provision of law whether it be
statutory or judicial:

e To manage and direct its business and personnel
e To manage, control, and determine the mission of its departments,
building facilities, and operations

OPOA NON-SWORN MOU 1



5.1

5.2

5.3

5.4

5.5

6.1

e To create, change, combine or abolish jobs, departments and facilities in
whole or in part

e To subcontract or discontinue work for economic or operational reasons

e To direct the work force

e To increase or decrease the work force and determine the number of
employees needed

e To hire, transfer, promote and maintain the discipline and efficiency of its

employees to establish work standards, schedules of operation and

reasonable workload

To specify or assign work requirements and require overtime

To schedule working hours and shifts

To adopt rules of conduct and penalties for violation thereof

To determine the type and scope of work to be performed and the

services to be provided

e To determine the methods, processes, means, and places of providing
services and to take whatever action necessary to prepare for and operate
in an emergency

Nothing in this Section shall be construed to limit, amend, decrease, revoke or
otherwise modify the rights vested in the City by any regulating, authorizing or
empowering the City to act or refrain from acting.

ARTICLE 5 - SENIORITY

OVERALL SENIORITY - “Seniority” for the purposes of vacation accrual shall be
computed based on total uninterrupted length of service with the City.

CLASSIFICATION SENIORITY - Classification Seniority is defined as the total time
served in the classification or higher classification within the department.

DEPARTMENT SENIORITY - Department Seniority begins upon fulltime hire in the
Department.

TIES IN SENIORITY - Whenever two or more employees have the same seniority
date, the order of seniority shall be determined by the employee’s ranking on the
eligibility list.

SENIORITY LIST - The Department shall provide a seniority list to the OPOA

annually in July. The list shall include the employees’ name, overall seniority date
with the City, current classification seniority date.

ARTICLE 6 - CALL-BACK PAY

In the event of a call-back or return to duty, an employee shall receive a

OPOA NON-SWORN MOU 2



6.2

7.1

7.2

7.3

8.1

9.1

minimum of two (2) hours, at the regular rate of pay. If the time worked exceeds
two (2) hours, then the employee shall receive pay for time worked at the
appropriate rate of pay, calculated to the nearest fifteen (15) minutes.

Should the call-back require an employee to work on a day they are not
otherwise scheduled to work because of a normal day off or scheduled vacation,
the minimum call-back for the purposes of 6.1 above shall read three (3) hours
instead of two (2) hours.

ARTICLE 7 - SHIFT SCHEDULE

The City shall place all administrative staff (Community Services Officer, Records
Technician and Administrative Assistant) on a 5/8 schedule — Monday thru Friday
to coincide with other administrative personnel. At the discretion of the Chief of
Police, a 4/10 work schedule may be implemented to meet the needs of the
department and City.

Dispatchers shall remain on the 4/10 schedule. However, at the Police Chief's
discretion the schedule may be modified to a 5/8 schedule in order to
accommodate staffing deficiencies or other emergency situations. Dispatchers
shall revert to the 4/10 schedule once staffing needs or the emergency situation
no longer exists.

Any change in shift rotation shall be subject to meet and confer.

ARTICLE 8 CLOTHING ALLOWANCE

Each employee covered by this Memorandum shall receive an initial clothing
allowance of seven hundred twenty dollars ($720) upon hire, paid in their first
paycheck with the option of having a separate check.

On the next first pay period in December, and each first pay period in December
thereafter, the employee shall receive an annual clothing allowance of $720 paid
on the first paycheck in December, with the option of having a separate check.

This City agrees to provide employees with the following uniform insignia:

1) Patches - up to two sets per year as needed

2) Pins - as needed

The Chief of Police or their designee shall decide when replacement uniform
insignia are necessary.

ARTICLE 9 - SALARY

SALARY - The City agrees to compensate OPOA employees in accordance with
the Classifications and Compensations as set forth in the attached Exhibit “A.”
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9.2

9.3

10.1

10.2

10.3

111

SALARY STEPS - All salary steps, A, B, C, D, E, F and G are to be based on
merit. Advancements shall not be automatic but shall depend upon increased
service value of an employee to the City as exemplified by recommendations of
the employee’s supervising official, length of service, productivity, performance
record, special training undertaken, or other pertinent evidence. To be eligible for
advancement to Step F or G, the member must have completed two (2) years in
their current classification.

SALARY INCREASE -
e Effective July 1, 2014, the members shall receive a 1.5% salary increase.
e Effective July 1, 2015, the members shall receive a 1.5% salary increase.
e Effective June 30, 2016, the members shall receive a 1.75% salary
increase.

ARTICLE 10 - OVERTIME

Employees required to work in excess of forty (40) hours per week shall
receive one and one-half (1%2) times their appropriate rate of pay for all hours in
excess of forty (40) hours. In computing the hours worked in any week, time off
for holidays, vacations and compensatory time off shall be calculated as time
worked. Earned overtime shall be paid in the regular biweekly payroll; provided
however, that the employee may elect to have the monetary value of the
overtime assigned to an individual account of compensatory time off from duty.

Time worked contiguous to a normally assigned shift shall be treated as
overtime.

The department shall not change a unit employee's shift solely for the reason of
avoiding payment of overtime. In the event that less than 48 consecutive hours
advance notice is given by the department to the employee of such change, the
first shift shall be compensated at the rate of time and one-half, as a one-time
shift-change stipend. This Section shall not apply to voluntary shift trade amongst
unit employees.

ARTICLE 11 - COMPENSATORY TIME OFF (CTO)

COMPENSATORY TIME OFF (CTO) -

Members may accrue compensatory time in lieu of overtime pay. The accrual
rate for CTO shall be one and one-half hours for each hour of overtime worked.

e No more than 120 hours of CTO may be carried on the books at any time.
e A member’s decision to elect CTO instead of overtime pay is irrevocable.
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12.1

13.1

14.1

15.1

e Upon separation, the member will be paid at the member’s current hourly
rate for the remaining CTO balance.

e CTO may be cashed out in March and December. In the case of an
emergency, CTO may be cashed out at the discretion of the Chief of
Police.

¢ Members have the option of receiving CTO cash out on a separate check.

e Requests made 21 days in advance shall be honored, unless, at the Chief
of Police’s discretion, staffing levels are such that honoring the request
would pose an undue hardship on the department.

ARTICLE 12 - BI-LINGUAL PAY

BI-LINGUAL PAY - Employees proficient to a working level in a non-English
language that is commonly encountered in the area, shall receive $200 per
month. Languages currently eligible for bi-lingual pay are: Spanish, Hmong, Mien
and Vietnamese, or any other languages as approved by the City Administrator.

ARTICLE 13 - SHIFT DIFFERENTIAL PAY

SHIFT DIFFERENTIAL PAY - Employees working swing shift (between the
hours of 1600 and 0200) shall receive an additional $.58 per hour to their base
pay for shift differential. Employees working the graveyard shift (between the
hours of 2000 and 0600) shall receive an additional $1.16 per hour to their base
pay for shift differential pay.

ARTICLE 14 - DISPATCHER TRAINING INCENTIVE

DISPATCHER TRAINING INCENTIVE - Qualified Post Certified Public Safety
Communication Specialists assigned by Department Management to train new
employees shall be paid an additional 5% pay per hour for the hours they
perform such training.

ARTICLE 15 - EDUCATION INCENTIVE

EDUCATION INCENTIVE - All employees shall be eligible upon receipt of
pertinent documentation for education incentive pay as follows:
e B.A orB.S. degree $250.00/Mo.
e A.A.or AS. degree or 60 units of $125.00/Mo.
General Education and/or job related courses

The member must have taken undergraduate course work provided by a

OPOA NON-SWORN MOU 5



16.1

17.1

community college, college, or university or other educational institution, which is
recognized and published by the U.S. Secretary of Education, in pursuit of an
AA, AS, BA, BS or undergraduate certification. No employee may receive
compensation for more than one degree.

ARTICLE 16 - OUT OF CLASS PAY

An employee assigned to temporary duties of a higher job classification shall not
receive the pay of the higher job classification, but shall at the time of the
temporary assignment immediately receive 5% above their base pay.

ARTICLE 17 - RETIREMENT BENEFITS

OPOA Non-Sworn members shall begin paying the following portions of their
P.E.R.S. Member Contribution:

a. Upon the effective date of the MOU, members will pay 3% of the 7%
P.E.R.S. Contribution.

b. On July 1, 2014, members will pay an additional 2% (5% of the 7%)

c. OnJuly 1, 2015 members will pay an additional 2% (Paying full 7%)

Payments shall be made pre-tax.

All OPOA Non-Sworn members employed with the City prior to January 1, 2013
shall maintain their current CalPERS formula and retirement benefit calculations.

Effective January 1, 2013 and upon hire, all new OPOA Non-Sworn members
shall receive the 2% @62 formula and shall pay 50% of the normal benefit
formula and contribution rate. “New members” shall be defined as individual who
becomes a member of a public retirement system for the first time on or after
January 1, 2013, and who was not a member of another public retirement system
prior to that date, and who is not subject to reciprocity with another public
retirement system.

All members that do not fit into the definition of new members will be considered
“Classic Members” of CalPERS.

The City agrees to maintain the 4™ Level 1959 Survivor Benefit for all members.

Effective January 1, 2013 or after, new OPOA Non-Sworn members will have
their retirement benefit calculations based off their three (3) highest years.

Sick Leave Conversion for P.E.R.S Retirement Credit is available for all
members.

OPOA NON-SWORN MOU 6



17.2: PUBLIC EMPLOYEE PENSION REFORM ACT:

It is the intent of the Parties that the terms set forth herein be consistent with the
provisions of the Public Employee Pension Reform Act (“PEPRA”) effective
January 1, 2013, as it may be amended from time to time. In the event that the
provisions of PEPRA are inconsistent with the provisions of this Agreement, the
provisions set forth in PEPRA shall prevail.

ARTICLE 18 - HEALTH BENEFITS

18.1 The City agrees to continue to provide insurance benefits for employees and
their dependents who are otherwise qualified and who desire coverage of Health,
Dental, Life, Vision, and Long-term Disability.

OPOA Non-Sworn members will continue to receive the City’s existing health
insurance contribution that they are currently receiving.

18.2 HEALTH INSURANCE REVIEW COMMITTEE

The City agrees to participate in the established Health Insurance Review
Committee. The Human Resource Analyst and up to two representatives from
each City employee group may attend the meeting on behalf of the City of
Oroville. The purpose of the Committee is on-going review of health,

dental and vision plans and the making of recommendations to the City Council,
City Administrator and the respective employee group regarding benefit levels,
services, methods of cost containment, alternative plans and the like. Committee
employees shall establish guidelines for conducting meetings, frequency of
meetings and the Committee work program. Employee representatives shall not
be charged vacation or other leave time if such meetings are held during the
employee's normal work hours, nor shall such employees receive overtime or
call-back pay for service on the committee. The Committee shall have access to
such non-confidential information as necessary to carry out its purpose.

18.3 APPROVAL OF FUTURE PLAN CHANGES

A. Both the City and the OPOA will have the opportunity to present proposals on
insurance plans and rates. Notwithstanding any provision of this subsection to
the contrary, the City employee groups agree that future changes in the health
and dental insurance plan benefits or structure shall be approved by a majority of
the employees of the City who are covered by the plan who vote on such
changes.

B. The Health Insurance Review Committee established in Section 18.2 shall review
and recommend to the Oroville City Council those proposed changes in the plan
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18.4

18.5

18.6

19.1

20.1

benefits and structure to be voted upon by the employees pursuant to Subsection
18.3 (A). The proposed changes reviewed by the Committee may be initiated by
the Committee, or by the City, by and through the City Administrator. After review
and acceptance of Committee recommendations by the City Council, the City
Clerk shall, within fifteen (15) calendar days, conduct a secret ballot election of
covered

INTERNAL REVENUE CODE SECTION 125 COLLABORATION

The City and the OPOA agree to collaborate in the planning and implementation
of a program qualified under Section 125 of the Internal Revenue Code.

RETIREE MEDICAL

The City agrees that a retired employee or spouse of a deceased retired
employee, at their own expense, may purchase health insurance benefits at the
current premium rates paid by the City for regular employees.

DEFERRED COMPENSATION

The City shall offer regular full-time employees the opportunity to participate in a
Section 457 Deferred Compensation Plan.

ARTICLE 19 - LONGEVITY PAY

In recognition for many years of continuous service as a City of Oroville
employee, the City shall make an annual award to each qualifying employee in
the educational incentive shown below:

YEARS INCENTIVE
20 years or more  $300.00
15-19 years $150.00

The City Council shall decide on the timing and manner for the award
presentation.

ARTICLE 20 - VACATION POLICY

Every employee who, on the most recent anniversary date of employment shall
be entitled to vacation as follows:

e 1to4years 80 hours

e 5to 11 years 120 hours

e 8 hours for each additional year to a maximum of 160 hours.
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20.2

20.3

20.4

21.1

22.1

VACATION CARRYOVER - The employee shall cease to earn vacation benefits
that exceed two (2) times the employee’s annual earned vacation. Included in the
calculation of the accrual ceiling are the vacation days earned as sick leave
incentive, as herein provided.

An employee who has properly attempted to schedule vacation to avoid forfeiture
that may be imposed due to the accrual ceiling may petition the Chief of Police
and City Administrator to carry over vacation in excess of the ceiling, but in no
case shall the excess be subject to pay-off. The Chief of Police has the
prerogative to assign the employee time off to avoid excess accrual. No unit
employee will lose vacation accrual rights if their vacation is canceled or is
denied and, at the time said vacation was requested, an appropriate "vacation
slot” was available and was applied for in a timely and proper manner. The
employee's payroll check from the City shall serve as notification of the employee
vacation accrual.

An employee who is on leave of absence without pay for a period exceeding
thirty (30) consecutive days shall fail to qualify for full vacation benefits but shall
be entitled to prorated vacation benefits. An employee whose employment is
terminated shall be entitled to prorated vacation.

Vacation shall be prorated by dividing the straight time hours actually worked by
173.3, and then multiplying that factor by 1/12, the vacation the employee would
have earned had the anniversary year been fully worked.

Vacation policy sign up will be conducted in accordance with overall seniority
with the Police Department. Employees will be allowed to sign up for any one
continuous increment, which they choose and for which they are eligible prior to
passing the list. An additional increment of time may be chosen upon
recirculation of the list. Once a list is passed on it shall circulate in accordance
with seniority without any alteration of rotation or any right for senior employees
to bump less senior employee's choices of vacation.

ARTICLE 21 - VACANCIES
VACANCIES - When a position becomes vacant, the vacancy shall be posted on
the department bulletin board for a period of five (5) business days prior to
making the opening public.

ARTICLE 22 - HOLIDAYS

The following holidays shall be observed by the City:

(1) New Year's Day, January 1
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(2) Martin Luther King Day, 3" Monday in January
(3) Lincoln's Birthday, February 12

(4) President's Day, 3rd Monday in February

(5) Memorial Day, last Monday in May

(6) Independence Day, July 4

(7) Labor Day, the 1st Monday in September

(8) Veteran's Day, November 11

(9) Thanksgiving Day, 4th Thursday in November
(10) The day after Thanksgiving

(11) The day before Christmas

(12) Christmas Day, December 25

(13) Floating Holiday, Refer to Article 23.5

22.2 HOLIDAY PAY:

22.3

22.4

22.5

A.

4/10 rotating shift schedule. Employees shall be compensated for each
holiday by ten (10) hours of straight time pay. In the event the employee is
required to work on any of the specified holidays set forth above, the
compensation shall be one and one-half (1%2) times the straight time rate of
pay irrespective of when the holidays may be observed by the employee. The
employee may choose to bank holiday hours in a “Holiday Pay” bank. All
holiday hours will be cashed out by the first paycheck in December of each
year.

4/10 weekday work schedule. Employees shall be compensated for time off in
observance of each holiday by ten (10) hours of straight time pay. In the
event the employee is required to work on any of the specified holidays set
forth above, the compensation shall be one and one-half (1 %2 ) times the
straight time rate of pay.

5/8 weekday work schedule. Employees shall be compensated for time off in
observance of each holiday by eight (8) hours of straight time pay. In the
event the employee is required to work on any of the specified holidays set
forth above, the compensation shall be one and one-half (1¥2) times the
straight time rate of pay.

No holiday leave shall be used in place of vacation leave except when the holiday

falls within a regularly scheduled vacation leave.

The employee may choose to bank holiday hours in a “Holiday Pay” bank. All
holiday hours will be cashed out by the first pay check in December of each year
as prescribed by the Public Employee Retirement System, with the option of
having a separate check or include it in payroll.

The City agrees to provide the employees one floating holiday that must be used
by the end of the calendar year. If not used, the benefit will extinguish (no
banking). If the requested time off would require that another person be called
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23.1

23.2

23.3

23.4

23.5

23.6

23.7

23.8

23.9

back, held over, or the vacancy filled through overtime, the leave will not be
granted. The Chief of Police and the City Administrator may grant an extension.

ARTICLE 23 - SICK LEAVE

Sick leave is a privilege, which can be allowed only in case of actual sickness or
injury of such employee or a member of an employee’s immediate family, which
compels an employee to be absent from work. To qualify for sick leave, an
employee must notify his/her supervisor prior to the time set for beginning daily
duties, in accordance with such procedures established by the City.

An employee may be allowed a leave of absence from duty without loss of salary
on account of sickness or injury. Sick Leave with pay is cumulative at the rate of
eight (8) hours for each month of service beginning the first calendar month
following regular probationary employment.

An employee returning to duty after an absence of more than three (3)
consecutive days without loss of salary resulting from sickness or injury shall
provide the immediate supervisor for filing in the employee's personnel file, a
doctor's certificate or personal affidavit verifying the employee was ill or injured.

Sick leave shall not be granted to any employee who is absent from duty due to
illness or injury incurred while working for other than the City of Oroville.

An employee who takes a leave of absence without pay for a period in excess of
thirty (30) days shall forfeit one (1) day of sick leave benefits for each such 30
day period.

Employees shall accumulate unused sick leave without limitation as to a
maximum number of days.

The City shall grant one (1) extra day of vacation with pay for each six (6)
consecutive month period, (January-June, July-December) on a calendar year
basis in which a member in the unit works without absence other than holiday,
vacation, or compensatory time off. The extra vacation day shall be added to the
eligible member's balance during the first month following the six-month period in
which eligibility was established.

An employee who regularly retires from City service may convert their
accumulated sick leave to purchase medical insurance, based upon such leave
dollar value at the time of retirement.

An employee shall not be required to use any Sick Leave for medical and/or
dental appointment(s) but may use accumulated Vacation time or compensating
time off in lieu thereof.
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24.1

24.2

25.1

26.1

27.1

ARTICLE 24 - BEREAVEMENT LEAVE

Employees who have completed six (6) months of service are entitled to receive
up to five (5) days bereavement leave per occurrence, which shall not be
charged to the member's sick leave, when compelled to be absent from duty by
reason of death, or where death appears imminent, of immediate family. An
employee desiring such leave shall notify, in writing, the Department Head of the
time of absence expected, and the date of return to City service.

Immediate family includes the following individuals of an employee's family:
spouse, domestic partner, natural, step or legal child, parent, brother, sister,
grandparent, grandchild, brother-in-law, sister-in-law, mother-in-law,
father-in-law.

ARTICLE 25 - MATERNITY LEAVE

Such leave shall be in accordance with applicable State and/or Federal law
pursuant to California Government Code 19991.6.

ARTICLE 26 - MILITARY LEAVE

Military Leave shall be granted in accordance with the provisions of State Law.
All employees entitled to military leave shall give the City Administrator an
opportunity within the limits of military regulations, to determine when such leave
shall be taken.

ARTICLE 27 - UNPAID LEAVE

UNPAID LEAVE - Regular or probationary employees may request, in writing,
leave without pay. Response to such request shall be in writing. The Chief of
Police may grant a leave of absence without pay for a period not to exceed three
(3) months. The leave of absence may be extended up to twelve (12) months by
the City Administrator. Leaves of absence longer than twelve (12) months shall
require approval by the City Council. Upon expiration of a regularly approved
leave or within a reasonable period after notice of return to duty, the employee
shall be reinstated in the position held at the time leave was granted. Failure on
the part of an employee, on leave, to report promptly at its expiration shall be
deemed to be a resignation and be so notified.

If the approved leave of absence is more than thirty (30) days, the employee:
A. Shall not accrue seniority.
B. Shall not receive contributions towards any benefits.
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28.1

29.1

30.1

31.1

32.1

C. May continue medical benefits and/or life and long-term disability plans; said
employee shall be responsible for 100% of the premium costs.

ARTICLE 28 - JURY DUTY

Every employee who is called or required to serve as a trial juror, upon
notification and appropriate verification submitted to their supervisor, shall be
entitled to be absent from their duties with the City during the period of such
service or while necessarily being present in court as a result of such call. No
deduction shall be made from the salary of an employee, while being interviewed
for or while serving on a jury.

ARTICLE 29 - LIGHT DUTY

Members unable to perform their regularly assigned duties as a result of illness
or injury (on or off the job) may be required to perform duties the City and the
member’s physician have determined as an acceptable assignment, and shall
not impede the member's recovery. The member shall receive the rate of pay in
effect prior to the illness or injury, but that rate of pay shall be reduced by the
amount of monies received from any other source to which the City contributes.
Assignments under this provision may be full time or part time and shall be based
on the Department needs fitting the capability of the disabled member. Member
will be assigned to a 40-hour workweek during the Light Duty assignment.

ARTICLE 30 - BULLETIN BOARDS
A bulletin board shall be provided to the OPOA for use of association business.
This does not include an electronic bulletin board.

ARTICLE 31 - ASSOCIATION DUES
PAYROLL DEDUCTIONS - The City shall deduct an authorized amount from
each employee’s paycheck to be remitted monthly to the OPOA. The OPOA shall
indemnify and hold the City harmless against any and all claims against the City
as a result of implementation of this article.

ARTICLE 32 - RANDOM DRUG AND ALCOHOL TESTING

OPOA members agree to the City of Oroville’s Substance Abuse Policy

Statement, administered by DATCO, as outlined in the City of Oroville’s Policy
and Procedures, for the term of this Memorandum only. Notwithstanding anything
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33.1

33.2

33.3

34.1

34.2

34.3

34.4

to the contrary in the City of Oroville’s Substance Abuse Policy Statement, the
City may not make any changes in the Policy or its application relative to
members of the OPOA without written mutual agreement of the parties.

ARTICLE 33 - LAYOFF PROCEDURE

LAYOFF PROCEDURE - If the City finds it necessary to impose layoffs then the
order of those layoffs shall be determined by Classification Seniority as defined in
Section 5.2.

BUMPING RIGHTS — An employee who is laid off from a higher classification
may assume a lower classification based on Overall Seniority as defined in
Section 5.1.

ORDER OF LAYOFFS - Prior to laying off a full time employee all part-time or
extra help employees shall be laid off.

ARTICLE 34 - DISCIPLINE

City Policy, Public Safety Officer Procedural Bill of Rights and Department
Policies:
It is the policy of the Department that discipline of Departmental employees be
imposed on an appropriate and consistent basis. When an employee engages in
misconduct in the judgment of the Department Head, disciplinary action will be
initiated.

When job performance is unsatisfactory in the judgment of the Department Head,
disciplinary action may be initiated.

Department Head in the case of the Oroville Police Department shall be the Chief
of Police.

Definition: As used herein, “disciplinary action” means written reprimand,
suspension without pay, reduction in pay, demotion, or dismissal.

Persons Authorized to Initiate Disciplinary Action: Discipline may be initiated by
those authorized in the City Personnel Rules

Cause for Disciplinary Action: Discipline shall be for cause. Examples of conduct
or performance deficiencies that may warrant discipline include, but are not
limited to (more examples may be found in the City Personnel Rules and
Departmental Policies):

A. Misstatement of facts during the hiring process;

B. Falsification of any entry on a City document (e.g., time card, expense
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report)

Disclosure of confidential information;

Insubordination or willful disobedience;

Incompetence, inefficiency, or unsatisfactory job performance;
Discriminatory, discourteous or unbecoming behavior;

Theft, misuse, or unauthorized use or possession of City property;
Dishonesty;

Misconduct, i.e., any behavior that brings harm or discredit to the City;

Being under the influence of illegal drugs or alcohol or possessing illegal
drugs while on City property or on official business;

Conviction of a felony or misdemeanor that involves moral turpitude, or
any other conviction or pleas of nolo contendere (no contest) or diversion
for such offense, which adversely affects or brings discredit to the City;

Excessive absence or tardiness;
. Absence without approved leave;

Violation of a City rule, policy, or procedure; i.e. Violence in the workplace
policy, Unlawful harassment, etc.

Soliciting outside work for personal gain during the conduct of City
business; engaging in outside employment for any business under
contract by the City; participating in any outside employment that
adversely affects the employee’s City work performance; and engaging in
unauthorized outside employment

Loss or failure to maintain any license, certification, and/or clearance
which is required as a minimum qualification or condition of employment
for the employee’s position.

34.5 PRELIMINARY NOTICE OF DISCIPLINARY ACTION:

A.

A copy of the preliminary notice of disciplinary action shall be served upon
the employee either personally or by first class mail and certified mail,
return receipt requested, to the last known address of the employee. The
last known address shall be deemed to be the last address that is within
the employee’s official personnel file. If notice is provided by mail, the
employee shall be deemed to have received notice ten (10) workdays
after the date of the mailing.

The Preliminary Notice shall include:

a. A statement of the nature of the disciplinary action;

b. The effective date of the disciplinary action;

c. A statement of the reasons for the disciplinary action citing the item(s)
under Article Twenty-Nine, or the Personnel Rules which have been
violated,;

d. Any supporting material;

e. A statement advising the employee of the right to appeal the action, the
manner and time of which the appeal must be made, and the required
content of the appeal; and,

f. The name and address of the person to whom all written communication
regarding this appeal shall be sent.
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34.6 SKELLY MEETING:

A.

An employee who is subject to disciplinary action shall have the right,
within five (5) work days after receiving a Proposed Notice of Disciplinary
Action to request a Skelly Meeting by filing a written request for a meeting
signed by the employee or the employee’s representative with the
employee’s consent with the City Personnel Director.

Failure to respond or inaction within the specified time will result in the
waiver of the right to a Skelly meeting and the proposed discipline
becoming final.

Upon a written request for a Skelly meeting, the City shall appoint a
“Skelly Officer.” The Skelly Officer will meet with the employee, listen to
the arguments, and receive documents presented by the employee. Within
a reasonable time, and in writing, the Skelly Officer shall respond to the
employee and the employee’s representative, if applicable. The Skelly
Officer may dismiss, modify, or sustain the proposed discipline.

If the proposed discipline is sustained or modified by the Skelly Officer, the
disciplinary action shall be implemented. A final Notice of Disciplinary
Action shall be served in the same manner as the Preliminary Notice of
Disciplinary Action.

34.7 APPLICATION OF APPEAL PROCEDURE:

A.

B.

Permanent Status: This article shall only apply to employees with
permanent status with the City.

Probationary Status: An employee in probationary status shall have no
right to grieve or arbitrate release from probationary appointment.
Temporary Employee: An employee in a temporary position shall have no
right to grieve or arbitrate release from temporary appointment

Temporary Upgrade (Additional Assignments): An employee in a
temporary upgrade status shall have no right to grieve or arbitrate release
from temporary upgrade status.

A written reprimand shall be appealable only to the City Administrator or
his/her designee with the right to present the employee’s position and
supporting evidence, but no right to confront or cross-examine witnesses.
The decision of the City Administrator or designee shall be final.

Upon the request of an employee with the discretion of the Department
Head, Chief of Police, or Fire Chief,, a written reprimand, a counseling
memorandum or letter of instruction may be removed from an employee’s
personnel file one year from date of issue in compliance with Public Safety
Officers Procedural Bill of Rights codified in the California Government
Code 3300-3311 and applicable City Ordinances and Departmental
Policies.
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34.8 APPEAL OF DISCIPLINARY ACTION:

A.

Within ten (10) workdays after receipt of the Final Notice of Disciplinary
Action, disciplinary actions may be appealed to arbitration. Notice of the
appeal must be filed with the City Personnel Office. If the employee fails to
file a notice of appeal within this time period, the disciplinary action shall
become final and there shall be no further appeal.

Appeals of disciplinary actions to arbitration shall be pursuant to Article
thirty five (Grievance Procedure) of this Memorandum of Understanding.

a. An appeal of a disciplinary action is a complaint of a permanent
employee to determine whether or not there was cause for the
disciplinary action, equitable discipline for the offense committed,
bias and or investigatory issues arising during the investigation of
the complaint.

b. The parties to the discipline hearing and to the selection of the
arbitrator shall be the employee, who may be represented by The
Bargaining Unit, self-represented, or independent counsel, and the
City, which may be represented by the Personnel Department or
counsel.

C. The fees and expenses of the arbitrator, a court reporter, and a
transcript if required by the arbitrator, shall be shared equally by
both parties. Arbitration is the exercise of due process regarding an
employee’s property interest in his or her profession.

The decision of the arbitrator shall be final and binding on the parties. No
appeal or review of the arbitrator’'s decision by Writ or other mechanism
before any court, administrative tribunal, or any other forum on any legal
theory or basis shall be possible.

ARTICLE 35 - GRIEVANCE AND ARBITRATION PROCEDURE

35.1 PURPOSE - This grievance and arbitration procedure shall be used to process
and resolve grievances arising under this Agreement.

35.1.1 To resolve grievances informally at the lowest possible level.

35.1.2 To provide an orderly procedure for reviewing and resolving grievances

35.2

promptly.

DEFINITIONS -

35.2.1 A grievance is a complaint of one (1) or a group of employees, or a

dispute between the City and the Association, involving the interpretation,
application, or enforcement of the express terms of the Agreement.

35.2.2 As used in this procedure, the term "immediate supervisor’ means the

individual who assigns reviews and directs the work of an employee.
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35.3

35.4

35.5

35.6

35.7

35.8

35.9

35.2.3 As used in this procedure the term "party" means an employee, the
Association or the City.

35.2.4 As used herein, representative or the Association representative, if an
employee of the City, refers to an employee covered by the OPOA.

35.2.5 As used herein, workday shall represent any day that City Hall is open for
business.

TIME LIMITS - Each party involved in a grievance shall act quickly so that the
grievance may be resolved promptly. Every effort should be made to complete
action within the time limits contained in the grievance procedure, but with the
written consent of all parties, the time limitation for any step may be extended.

PRESENTATION - An employee or the Association representative, who is a
full-time employee, or both, may present a grievance while on duty. The City
agrees not to exclude employees from grievance hearings for the purposes of
suppressing evidence or exclusive testimony.

EMPLOYEE RIGHTS - The employee retains all rights conferred by Section
3300, et seq., of the Government Code. Grievances pertaining to an individual
employee must be signed by the employee personally on all appeals.

APPLICATION - Grievances shall be brought through this Article.

INFORMAL DISCUSSION - The grievance initially shall be discussed with the
immediate supervisor. Within five (5) workdays, the immediate supervisor shall
give a decision or response.

FORMAL GRIEVANCE — STEP 1 -
35.8.1If an informal grievance is not resolved to the satisfaction of the grievant,
or if there is reason to bypass the informal step, a formal grievance may
be initiated. A formal grievance may be initiated no later than:
35.8.1.1 Ten (10) workdays after the event or circumstances
occasioning the grievance; or
35.8.1.2 Ten (10) workdays of the decision rendered in the informal
grievance procedure.
35.8.1.3 A formal grievance shall be initiated in writing and shall be
filed with the persons designated by the appointing authority
as the first level of appeal. The grievant may be represented
by the Association representative.
35.8.1.4 Within ten (10) workdays after the initiation of the formal
grievance, the designee of the appointing authority at the first
level of appeal shall investigate the grievance, and give a
decision in writing to the grievant.

FORMAL GRIEVANCE — STEP 2 - If the grievant is not satisfied with the
decision rendered pursuant to Step 1, the grievant may appeal the decision
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35.10

35.11

35.12

35.13

35.14

within ten (10) workdays to the Chief of Police or designee. The grievant may be

represented by the Association or designee. If the appointing authority or

designee is the first level of appeal, the grievant may bypass Step 2.

35.9.1 Within ten (10) workdays after the initiation of the Step 2, the designee of
the appointing authority at the first level of appeal shall investigate the
grievance, and give a decision in writing to the grievant.

FORMAL GRIEVANCE — STEP 3 - If the grievant is not satisfied with the

decision rendered pursuant to Step 2, the grievant may appeal the decision

within ten (10) workdays to the City Administrator. The Association or designee

may represent the grievant.

35.10.1The City Administrator or designee shall schedule a mutually agreeable
time to hear the grievance, which shall be within ten (10) workdays of the
receipt of the grievance. The City Administrator or designated
representative shall respond in writing to the grievance within ten (10)
workdays following the grievance hearing.

ARBITRATION — STEP 4 - If the City Administrator or designee fails to respond
in writing as provided in Step 3, or if the response is not satisfactory to the
grievant, the Association shall have the right to refer the matter to binding
arbitration. Such referral shall be made by written demand submitted to the City
Administrator within ten (10) workdays of receipt of the Step 3 decision.

RESPONSE - If the City fails to respond to a grievance within the time limits
specified for that step, the grievant shall have the right to appeal to the next step.

COPY OF DECISION - At each step of the formal grievance procedure, a copy of
the decision shall be sent to the Association at the same time as the decision is
sent to the grievant.

ASSIGNMENT OF AN ARBITRATOR - An arbitrator shall be selected jointly by
the parties within ten (10) workdays of receipt of the written demand. In the event
the parties are unable to agree on an arbitrator within the time stated, the parties
shall solicit from the State of California Mediation/Conciliation Service a list of
seven (7) arbitrators. The parties shall alternately strike one name from this list
and the remaining name shall be the selected arbitrator.

35.15DECISION - The decision of the arbitrator shall be final and binding. The

35.16

arbitrator shall have no authority to add to, delete, or alter any provisions of this
Agreement. Nor shall the arbitrator substitute discretion in any case where the
City is given or retains such discretion except as specifically provided in this
Agreement. The arbitrator shall limit their decision to the application and
interpretation of the provisions of this Agreement.

COSTS - The fees and expenses of the arbitrator and the court reporter, if
required by the arbitrator or requested by a party, shall be shared equally by the
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35.17

36.1

37.1

38.1

39.1

parties The parties shall bear their own witness fees; however, OPOA shall not
be charged any ,witness fees for City employees

WITNESSES - The City agrees that employees shall not suffer loss of
compensation for time spent as a withess at an arbitration hearing held pursuant
to the Agreement. The Association agrees that the number of witnesses
requested to attend and their scheduling shall be reasonable.

ARTICLE 36 - CODE OF ETHICS

OPOA-Non-Sworn members shall abide by the Code of Ethics attached hereto
as Exhibit “B”.

ARTICLE 37 - PEACEFUL PERFORMANCE

The City and the OPOA recognize and acknowledge that the services performed
by the employees covered by this Memorandum are essential to the public
health, safety, and general welfare of the residents of this jurisdiction. The
OPOA agrees that under no circumstances during the term of this agreement will
the OPOA, recommend, encourage, cause or permit its employees to initiate,
recognize, participate in, nor will any employee of the bargaining unit take part in
any strike, sit-down, stay-in, sick-out, slow-down, or picketing related to labor
relations matters (thereinafter collectively referred to as work stoppage), in any
office or department of this jurisdiction nor to curtail any work or restrict any
production, or interfere with any operation of the City. In the event of any such
work stoppage by any employee of the bargaining unit, the City shall not be
required to negotiate on the merits of any dispute, which may have given rise to
such work stoppage until said stoppage has ceased.

ARTICLE 38 - SAVINGS CLAUSE

Should any portion of this Memorandum or any provisions herein contained be
rendered or declared invalid by reason of existing or subsequently enacted
legislation or by decree of a competent jurisdiction, such invalidation of such
portion of this Memorandum shall not invalidate the remaining portions hereof,
and they shall remain in full force and effect.

ARTICLE 39 - ZIPPER CLAUSE

This Memorandum constitutes the whole agreement between the City of Oroville
and the OPOA. There exists no other agreements or inducements written or oral,
other than those expressly provided herein.
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40.1

41.1

Except for emergencies as provided for under California Code Section 3504.5 et
seq, the parties mutually agree that during the term of this Memorandum, they
will not seek to negotiate or bargain with wages, hours, and terms and conditions
of employment whether or not covered by this Memorandum or in negotiations
leading thereto and irrespective of whether or not such matters were discussed
or were even within the contemplation of the City and the OPOA hereto during
the negotiations leading to this Memorandum. Regardless of the waiver
contained in this section, the City and the OPOA may, by mutual agreement, in
writing, agree to meet and confer about any matter during the term of this
Memorandum.

ARTICLE 40 - TERM AND OPENING CLAUSE

This Memorandum of Understanding shall be effective July 1, 2013 and shall
remain in effect through June 30, 2016, and shall continue thereafter unless
either party gives written notice requesting negotiation of a new Memorandum of
Understanding.

The MOU is subject to being reopened if the PERS Employer’s Cost rise above
19%. If the MOU is reopened, parties will agree on a neutral third party to do a
financial analysis regarding the City’s finances. The City will pay the first
$10,000 of costs for the analysis, and the remainder will be shared by the City
and Employees.

ARTICLE 41 - TOTAL COMPENSATION SURVEY

If by January 1, 2016, the City’s general fund revenue has increased by 10% or
more, the City will undertake a total compensation survey, looking at comparable
jurisdictions, and, if the City finds that employee compensation is over 5% lower
than the comparable jurisdictions, the City will begin discussions to create a
corrective plan to correct the discrepancy. General fund revenue will be defined
as Core Revenues, which included property tax, sales and use tax, transient
occupancy tax, utility user tax, franchise tax, and motor vehicle in lieu.
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This memorandum recommended to the City Council of the City of Oroville on
February 4, 2013.

OROVILLE POLICE OFFICER’S CITY OF OROVILLE
ASSOCIATION

David Bryning, OPOA President Randy Murphy, City Administrator
Dennis Wallach, Mastagni Law Approved as to form:

Scott E. Huber, City Attorney

Executed by:

Linda L. Dahlmeier, Mayor
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CITY OF OROVILLE
Classifications & Compensation for OPOA Members (Sworn and Non-Sworn Units)
SALARY SCHEDULE EFFECTIVE 07/01/14

EXHIBIT "A"

CLASSIFICATION: | STEPA | STEPB | STEPC | STEPD | STEPE | STEPF | STEPG | |
$5,465.87 $5,739.16 $6,026.12 $6,327.43 $6,643.80 $6,975.99 $7,324.79 |Monthly
$31.53 $33.11 $34.77 $36.50 $38.33
$4,806.00 $5,046.30 $5,298.62 $5,563.55 $5.841.72 $6,133.81 $6,440.50 |Monthly
256 $27.73 $29.11 $30.57 $32.10 $33.70 $35.39 $37.16 |Hourl
$4,369.09 $4,587.55 $4,816.92 $5,057.77 $5,310.66 $5,5676.19 $5,855.00 |Monthly
252 $25.21 $26.47 $27.79 $29.18 $30.64 $32.17 $33.78 |Hourly
NON-SWORN
CLASSIFICATION: STEP A STEP B STEP C STEP D STEP E STEP F STEP G
Police Dispatch Supervisor $45,872.82 | $48,166.46 | $50,574.78 | $53,103.52 | $55,758.70 | $58,546.63 | $61,473.97 |Annual
$3,822.74 $4,013.87 $4.214 .57 $4,425.29 $4,646.56 $4,878.89 $5,122.83 [Monthly
446 $22.05 $23.16 $24 .31 $25.53 $26.81 $28.15 $29.55 |Hourly
Crime Analyst / IT Officer $38,016.22 | $39,917.03 | $41,912.88 | $44,008.53 | $46,208.95 | $48,519.40 | $50,945.37 [Annual
$3,168.02 $3,326.42 $3,492.74 $3,667.38 $3,850.75 $4,043.28 $4,245.45 |Monthly
445 $18.28 $19.19 $20.15 $21.16 $22.22 $23.33 $24.49 |Hourly
Police Admin. Assistant $38,272.47 | $40,186.09 | $42,195.40 | $44,305.17 | $46,520.43 | $48,846.45 | $51,288.77 |Annual
$3,189.37 $3,348.84 $3,516.28 $3,692.10 $3.876.70 $4.070.54 $4,274.06 [Monthly
447 $18.40 $19.32 $20.29 $21.30 $22.37 $23.48 $24.66 |Hourly
Police Dispatcher $38,331.81 | $40,248.40 | $42,260.82 | $44,373.86 | $46,592.55 | $48,922.18 | $51,368.29 [Annual
$3,194.32 $3,354.03 $3,5621.74 $3,697.82 $3,882.71 $4,076.85 $4,280.69 [Monthly
441 $18.43 $19.35 $20.32 $21.33 $22.40 $23.52 $24.70 [Hourly
Community Service Officer $34,077.70 | $35,781.59 | $37,570.66 | $39,449.20 | $41,421.66 | $43,492.74 | $45,667.38 |[Annual
$2,839.81 $2,981.80 $3,130.89 $3,287.43 $3,451.80 $3,624.40 $3,805.61 [Monthly
442 $16.38 $17.20 $18.06 $18.97 $19.91 $20.91 $21.96 |Hourly
Police Records Techician $32,071.82 | $33,675.41 | $35,359.18 | $37,127.14 | $38,983.50 | $40,932.67 | $42,979.31 |Annual
$2,672.65 $2,806.28 $2,946.60 $3,093.93 $3,248.62 $3,411.06 $3,581.61 |Monthly
$15.42 $16.19 $17.00 $17.85 $18.74 $19.68 $20.66 |Hourly




CITY OF OROVILLE
Classifications & Compensation for OPOA Members (Sworn and Non-Sworn Units)
SALARY SCHEDULE EFFECTIVE 07/01/15

EXHIBIT "A"

CLASSIFICATION: STEP A | STEPB | STEPC | STEPD | STEPE | STEPF | STEPG | STEPH | |

$5,575.19 | $585395 | $6,146.64 | $6,453.98 | $6,776.68 | $7.115.51 $7,471.28 | $7,844.85 |Monthly
$32.16 $33.77 $35.46 $37.23 $39.10 $41.05 $43.10 $45.26 |Hourl
$4,902.12 | $5,147.23 | $5404.59 | $5674.82 | $5,958.56 | $6,256.49 | $6,569.31 | $6,897.78 [Monthly
256 $28.28 $29.70 $31.18 $32.74 $34.38 $36.10 $37.90 $39.79 |Hourl
$4,456.47 | $4,679.30 | $4913.26 | $5,158.93 | $5416.87 | $5687.72 | $5972.10 | $6,270.71 |Monthly
252 $25.71 $27.00 $28.35 $29.76 $31.25 $32.81 $34.45 $36.18 |Hourly
NON-SWORN
CLASSIFICATION: STEP A STEP B STEP C STEP D STEP E STEP F STEP G
Police Dispatch Supervisor $46,560.92 | $48,888.97 | $51,333.41 | $53,900.09 | $56,595.09 | $59,424.84 | $62,396.09 |Annual
$3,880.08 | $4.074.08 | $4277.78 | $4,491.67 | $4,716.26 | $4,952.07 | $5,199.67 [Monthly
446 $22.39 $23.50 $24.68 $25.91 $27.21 $28.57 $30.00 [Hourly
Crime Analyst / IT Officer $38,586.46 | $40,515.78 | $42,541.57 | $44,668.65 | $46,902.08 | $49,247.19 | $51,709.55 |Annual
$3,215.54 | $3.376.32 | $3,545.13 | $3,722.39 | $3,908.51 | $4,103.93 [ $4,309.13 [Monthly
445 $18.55 $19.48 $20.45 $21.48 $22.55 $23.68 $24.86 |Hourly
Police Admin. Assistant $38,846.56 | $40,788.89 | $42,828.33 | $44,969.75 | $47,218.24 | $49,579.15 | $52,058.11 [Annual
$3,237.21 $3,399.07 | $3,569.03 | $3,747.48 | $3,934.85| $4,131.60 | $4,338.18 [Monthly
447 $18.68 $19.61 $20.59 $21.62 $22.70 $23.84 $25.03 [Hourly
Police Dispatcher $38,906.79 | $40,852.13 | $42,894.74 | $45,039.47 | $47,291.45 | $49,656.02 | $52,138.82 |Annual
$3,242.23 | $3,404.34 | $3574.56 | $3,753.29 | $3,940.95 | $4,138.00 [ $4,344.90 [Monthly
441 $18.71 $19.64 $20.62 $21.65 $22.74 $23.87 $25.07 |Hourly
Community Service Officer $34,588.87 | $36,318.31 | $38,134.23 | $40,040.94 | $42,042.99 | $44,145.14 | $46,352.39 |Annual
$2,882.41 $3,026.53 | $3,177.85| $3,336.75 | $3,503.58 | $3,678.76 | $3,862.70 |Monthly
442 $16.63 $17.46 $18.33 $19.25 $20.21 $21.22 $22.28 |Hourly
Police Records Techician $32,652.90 | $34,180.55 | $35,889.57 | $37,684.05 | $39,568.25 | $41,546.67 | $43,624.00 |Annual
$2,712.74 | $2,848.38 | $2,990.80 | $3,140.34 | $3,297.35 [ $3,462.22 | $3,635.33 [Monthly
$15.65 $16.43 $17.25 $18.12 $19.02 $19.97 $20.97 |Hourly




CITY OF OROVILLE
Classifications & Compensation for OPOA Members (Sworn and Non-Sworn Units)
SALARY SCHEDULE EFFECTIVE 06/30/16

EXHIBIT "A"

CLASSIFICATION: ____| STEP A | STEPB | STEPC | STEPD | STEPE | STEPF | STEPG | STEPH | |
$5,686.69 | $5971.03 | $6,269.58 | $6,583.06 | $6,912.21 $7,257.82 | $7,620.71 $8,001.75 [Monthly
$32.81 $34.45 $36.17 $37.98 $39.88 $41.87 $43.97
$5,000.16 | $5.250.17 | $5,512.68 | $5,788.31 $6,077.73 | $6.381.62 | $6,700.70 | $7,035.73 [Monthly
$28.85 $30.29 $31.80 $33.39 $35.06 $36.82 $38.66 $40.59 [Hourl
$4,545.60 | $4,772.88 | $5,011.53 | $5,262.10 | $5,525.21 $5,801.47 | $6,091.54 | $6,396.12 |Monthly
252 $26.22 $27.54 $28.91 $30.36 $31.88 $33.47 $35.14 $36.90 |Hourly
NON-SWORN
CLASSIFICATION: STEP A STEP B STEP C STEP D STEP E STEP F STEP G
Police Dispatch Supervisor $47,375.73 | $49,744.52 | $52,231.74 | $54,843.33 | $57,585.50 | $60,464.77 | $63,488.01 |[Annual
$3,947.98 | $4,14538 | $4,352.65 | $4,570.28 | $4,798.79 | $5,038.73 | $5,290.67 |Monthly
446 $22.78 $23.92 $25.11 $26.37 $27.69 $29.07 $30.52 [Hourly
Crime Analyst / IT Officer $39,261.72 | $41,224.81 | $43,286.05 | $45,450.35 | $47,722.87 | $50,109.01 | $52,614.46 |Annual
$3,271.81 $3,43540 | $3,607.17 | $3,787.53 | $3,976.91 $4,175.75 | $4,384.54 |Monthly
445 $18.88 $19.82 $20.81 $21.85 $22.94 $24.09 $25.30 |Hourly
Police Admin. Assistant $39,526.37 | $41,502.69 | $43,577.82 | $45,756.71 | $48,044.55 | $50,446.78 | $52,969.12 [Annual
$3,293.86 | $3.458.56 | $3.631.49 | $3,813.06 | $4,003.71 | $4,203.90 | $4,414.09 |Monthly
447 $19.00 $19.95 $20.95 $22.00 $23.10 $24.25 $25.47 |Hourly
Police Dispatcher $39,587.66 | $41,567.04 | $43,645.40 | $45,827.66 | $48,119.05 | $50,525.00 | $53,051.25 [Annual
$3,298.97 | $3,463.92 | $3,637.12 | $3,818.97 | $4,009.92 | $4,210.42 | $4,420.94 |Monthly
441 $19.03 $19.98 $20.98 $22.03 $23.13 $24.29 $25.51 [Hourly
Community Service Officer $35,194.17 | $36,953.88 | $38,801.57 | $40,741.65 | $42,778.73 | $44,917.67 | $47,163.55 |Annual
$2,932.85 | $3079.49 | $3,233.46 | $3,395.14 | $3,564.89 | $3,743.14 | $3,930.30 |Monthly
442 $16.92 $17.77 $18.65 $19.59 $20.57 $21.60 $22.67 |Hourly
Police Records Techician $33,122.57 | $34,778.70 | $36,517.63 | $38,343.52 | $40,260.69 | $42,273.73 | $44,387.41 |Annual
$2,760.21 | $2,898.22 | $3,043.14 | $3,195.29 | $3,355.06 | $3,522.81 | $3,698.95 [Monthly
$15.92 $16.72 $17.56 $18.43 $19.36 $20.32 $21.34 |Hourly




3-1.

EXHIBIT-B

Commission Procedure C-3
Law Enforcement Code of Ethics

Purpose
Code of Ethics: To insure that all peace officers are fully aware of their
individual responsibilities to maintain their own integrity and that of their
agency, every peace officer, during basic training, or at the time of
appointment, shall be administered the Law Enforcement Code of Ethics, as
prescribed in Section 1013 of the Regulations.

Code of Ethics

. AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve

mankind; to safeguard lives and property; to protect the innocent against
deception, the weak against oppression or intimidation, and the peaceful
against violence or disorder; and to respect the Constitutional rights of all

men to liberty, equality and justice.

| WILL keep my private life unsullied as an example to all; maintain
courageous calm in the face of danger, scorn, or ridicule; develop self-
restraint: and be constantly mindful of the welfare of others. Honest in
thought and deed in both my personal and official life, | will be exemplary in
obeying the laws of the land and the regulations of my department.
Whatever | see or hear of a confidential nature or that is confided to me in
my official capacity will be kept ever secret unless revelation is necessary in
the performance of my duty.

| WILL never act officiously or permit personal feelings, prejudices,
animosities or friendships to influence my decisions. With no compromise
for crime and with relentless prosecution of criminals, | will enforce the law
courteously and appropriately without fear or favor, malice or ill will, never
employing unnecessary force or violence and never accepting gratuities.

| RECOGNIZE the badge of my office as a symbol of public faith, and |
accept it as a public trust to be held so long as | am true to the ethics of the
police service. | will constantly strive to achieve these objectives and ideals,
dedicating myself before God " to my chosen profession...law enforcement.

' Reference to religious affirmation may be omitted where objected to by the officer.



CITY OF OROVILLE
RESOLUTION NO. 8175

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF OROVILLE
AUTHORIZING EMPLOYER PAID MEMBER CONTRIBUTIONS THROUGH
CALPERS FOR THE OROVILLE POLICE OFFICERS’ ASSOCIATION — NON-
SWORN UNIT

WHEREAS, the governing body of the City of Oroville has the authority to implement
G.C. section20691;

WHEREAS, the governing body of the City of Oroville has a written labor policy or
agreement which specifically provides for the normal member contributions to be paid
by the employer;

WHEREAS, one of the steps in the procedures to implement Section 20691 is the
adoption by the governing body of the City of Oroville of a Resolution to commence said
Employer Paid Member Contributions (EPMC);

WHEREAS, the governing body of the City of Oroville has identified the following
conditions for the purpose of its election to pay EPMC:

» This benefit shall apply to all Safety employees of Oroville Police Officers’ Association
Non-Sworn Unit (opoa-Ns)

OPOA Non-Sworn Employees:

Public Safety Communication Specialist (Dispatcher) Supervisor
Crime Analyst/IT Officer

Police Administrative Assistant

Public Safety Communication Specialist (Dispatcher)
Community Services Officer

Police Records Technician

 Effective February 4, 2014, this benefit shall consist of paying 4% of the normal
member contributions as EPMC for OPOA Non-Sworn employees.

« Effective July 1, 2014, this benefit shall consist of paying 2% of the normal member
contributions as EPMC for OPOA Non-Sworn employees.

« Effective July 1, 2015, this benefit shall consist of paying 0% of the normal member
contributions as EPMC for OPOA Non-Sworn employees.

* The effective date of this Resolution shall be February 4, 2014.

NOW, THEREFORE, BE IT RESOLVED that the governing body of the City of Oroville
elects to pay EPMC, as set forth above. ,



PASSED AND ADOPTED by the Oroville City Council at a regular meeting on February
4, 2014 by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:
Thil Wilcox, Vice Mayor
APPROVED AS TO FORM: ATTEST:

Scott E. Huber, City Attorney Randy Murphy, City Clerk



OROVILLE CITY COUNCIL

STAFF REPORT
TO: MAYOR AND COUNCIL MEMBERS
FROM: RANDY MURPHY, CITY ADMINISTRATOR
RE: AMENDMENT TO THE MEMORANDUM OF UNDERSTANDING

BETWEEN THE CITY OF OROVILLE AND THE OROVILLE POLICE
OFFICERS’ ASSOCIATION - SWORN UNIT

DATE: FEBRUARY 4, 2014 (Continued from January 7, 2014 and January 14,
2014)

SUMMARY

The Council may consider an Amendment to the Memorandum of Understanding
(MOU) between the City of Oroville and the Oroville Police Officers’ Association - Sworn
Unit (OPOA-SU).

DISCUSSION

Staff and OPOA representatives have met and conferred and came to a tentative
agreement on an amended MOU. Highlights of the changes are attached to this staff
report. The final Approved and Restated MOU will be provided under separate cover.
Changes to the MOU are in bold red for additions and strike through bold black for
deletions.

OPOA members have agreed to the following significant concessions:

1. Phase in their payment of the full 9% employee portion of PERS over the life of
the agreement; and

2. Limit their use of take-home vehicles to officers who live within the City of
Oroville’s Sphere of Influence (SOI); and

3. Reopen the MOU if CalPERS employer rates reach 29% during the term of the
agreement.

The City Administrator recommends the Council approve the following benefits be
returned to OPOA-SU members in exchange for their concessions noted above:

1. Phase in salary increases totaling 6% over the life of the agreement; and

2. Provide a $200 monthly stipend for the officers who currently live outside the SOI
and who must relinquish their take-home vehicle; and

3. Increase monthly medical contributions for Employee + 1 and Employee + family
coverage by $75/mo, beginning 1/1/15; and

4. Add an ‘H step’ to the salary schedule for officers who have been at ‘G step’ for

one year or more, beginning 1/1/15.
ce-S



The term of this contract is from July 1, 2013 through June 30, 2016. The language
changes have been reviewed and tentatively agreed upon by the City Administrator and
the membership of OPOA-SU.

FISCAL IMPACT

Preliminary calculations suggest that this action will save approximately $33,700 for the
remainder of FY 13/14 and a total of approximately $110,000 during the term of the
agreement.

RECOMMENDATION

1. Adopt Resolution No. 8173 - A RESOLUTION OF THE OROVILLE CITY
COUNCIL AUTHORIZING AND DIRECTING THE MAYOR TO EXECUTE AN
AMENDMENT TO THE MEMORANDUM OF UNDERSTANDING BETWEEN
THE CITY OF OROVILLE AND THE OROVILLE POLICE OFFICERS'
ASSOCIATION - SWORN UNIT — (Agreement No. 1447-9).

2. Adopt Resolution No. 8176 — A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF OROVILLE AUTHORIZING EMPLOYER PAID MEMBER
CONTRIBUTIONS THROUGH CALPERS FOR THE OROVILLE POLICE
OFFICERS’ ASSOCIATION — SWORN UNIT.

ATTACHMENT (S)
Resolution No. 8173

Agreement No. 1447-9
Resolution No. 8176



CITY OF OROVILLE
RESOLUTION NO. 8173

A RESOLUTION OF THE OROVILLE CITY COUNCIL AUTHORIZING AND
DIRECTING THE MAYOR TO EXECUTE AN AMENDED AND RESTATED
MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF OROVILLE AND
THE OROVILLE POLICE OFFICERS’ ASSOCIATION - SWORN UNIT

(Agreement No. 1447-9)
BE IT hereby resolved by the Oroville City Council as follows:

1. The Mayor is hereby authorized and directed to execute an
Amended and Restated Memorandum of Understanding between
the City of Oroville and the Oroville Police Officers’ Association —
Sworn Unit. A copy is attached hereto as Exhibit “A”.

2. The City Clerk shall attest to the adoption of this Resolution.

PASSED AND ADOPTED by the Oroville City Council at a regular meeting held
on February 4, 2014 by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:
Thil Wilcox, Vice Mayor
APPROVED AS TO FORM: ATTEST:

Scott E. Huber, City Attorney Randy Murphy, City Clerk



MEMORANDUM OF UNDERSTANDING
BETWEEN THE
CITY OF OROVILLE
AND THE

OROVILLE POLICE OFFICERS’ ASSOCIATION
SWORN UNIT

This Memorandum of Understanding, hereinafter referred to as the
"Memorandum,” has been approved by City Council Resolution No. 8173 adopted
at its regular meeting of February 4, 2014.

OPOA - SWORN MOU
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ARTICLE 1 - AGENCY SHOP

11

2.1

3.1

4.1

The Oroville Police Officers Association (OPOA) has been declared an agency
shop in accordance with Government Code Section 3502. Designation of an
agency shop requires all employees in the bargaining unit to either join the
recognized association, pay a service fee as determined by the association, or
meet the religious objection requirement per Government Code Section 3502.5

().

The Oroville Police Officers Association (OPOA) represents the following
classifications:

e Police Sergeant
e Police Detective
e Police Officer

ARTICLE 2 - SCOPE OF REPRESENTATION

This agreement covers the wages, hours, terms and conditions of employment
for the term of the agreement for those employees represented by the OPOA.

ARTICLE 3 - MAINTENANCE OF BENEFITS

Changes to the City’s Personnel Rules & Regulations and policies shall require a
meet and confer with the OPOA prior to implementation.

ARTICLE 4 - CITY RIGHTS AND RESPONSIBILITIES

The City retains, solely and exclusively, all the rights, powers, and authority
exercised or held prior to the execution of this Memorandum, except as expressly
limited by a specific provision of this Memorandum. Without limiting the generality
of the foregoing, the rights, powers, and authority retained solely and exclusively
by the City enumerated herein, include, but are not limited to, the requirements of
this Memorandum and/or any provision of law whether it be statutory or judicial:

e To manage and direct its business and personnel

e To manage, control, and determine the mission of its departments,
building facilities, and operations

e To create, change, combine or abolish jobs, departments and facilities in
whole or in part

e To subcontract or discontinue work for economic or operational reasons

e To direct the work force

e To increase or decrease the work force and determine the number of
employees needed

OPOA - SWORN MOU 1



5.1

5.2

5.3

5.4

5.5

6.1

6.2

e To hire, transfer, promote and maintain the discipline and efficiency of its

employees to establish work standards, schedules of operation and

reasonable workload

To specify or assign work requirements and require overtime

To schedule working hours and shifts

To adopt rules of conduct and penalties for violation thereof

To determine the type and scope of work to be performed and the

services to be provided

e To determine the methods, processes, means, and places of providing
services and to take whatever action necessary to prepare for and operate
in an emergency

Nothing in this Section shall be construed to limit, amend, decrease, revoke, or
otherwise modify the rights vested in the City by any regulating, authorizing or
empowering the City to act or refrain from acting.

ARTICLE 5 - SENIORITY

OVERALL SENIORITY - “Seniority” for the purposes of vacation accrual shall be
computed based on total uninterrupted length of service with the City.

CLASSIFICATION SENIORITY - Classification seniority is defined as the total
time served in the classification or higher classification within the department.

DEPARTMENT SENIORITY - Department Seniority begins upon fulltime hire in
the Department.

TIES IN SENIORITY - Whenever two or more employees have the same
seniority date, the order of seniority shall be determined by the employee’s
ranking upon hire or appointment to the classification.

SENIORITY LIST - The Department shall provide a seniority list to the OPOA
annually in July. The list shall include the employees’ name, overall seniority date
with the City, current classification seniority date.

ARTICLE 6 - CALL-BACK PAY

In the event of a call-back or return to duty, an employee shall receive a
minimum of two (2) hours, at the regular rate of pay. If the time worked exceeds
two (2) hours, then the employee shall receive pay for the time worked at the
appropriate rate of pay, calculated to the nearest fifteen (15) minutes.

Time worked contiguous to a normally assigned shift shall be treated as normal
overtime.

OPOA - SWORN MOU 2



6.3

7.1

7.2

8.1

8.2

Should the call-back require an employee to work on a day they are not
otherwise scheduled to work because of a normal day off or scheduled vacation,
the minimum call-back for the purposes of 6.1 above shall be three (3) hours
instead of two (2) hours.

ARTICLE 7 - STAND-BY POLICY

STRICT STAND-BY - An officer in this stand-by situation shall be directed to
remain at a defined location and shall be fully ready to appear for duty in less
than one (1) hour from time of direction to appear. Time spent in this stand-by
situation shall be compensated at the appropriate rate of pay.

GENERAL STAND-BY - An officer in this stand-by situation may be required to
appear for duty within not less than one (1) hour from the time of direction to
appear. The officer shall be considered free to pursue personal activities, but
shall keep the appropriate authority advised of their location. Time spent in this
stand-by situation shall be compensated at a rate of 1 hour of straight time per
one-half day. One (1) hour shall be the minimum compensation.

ARTICLE 8 - OUT OF CLASS PAY
An officer assigned to temporary duties of a higher job classification shall not
receive the pay of the higher job classification.

At the time of assignment, the officer shall immediately receive 5% above base
pay. This incentive shall not stack with OIC pay.

ARTICLE 9 - LONGEVITY PAY

In recognition for many years of continuous service as a City of Oroville
employee, the City shall make an annual award to each qualifying employee in
the amounts shown below:

YEARS INCENTIVE
20 years or more  $300.00
15-19 years $150.00

The City Council shall decide on the timing and manner for the award presentation.

ARTICLE 10 - COURT CANCELLATION

10.1 COURT CANCELLATION - In the event of a cancelled court appearance after 7

pm the day before the officer is required to appear, the officer shall receive two
(2) hours of pay at the regular rate of pay if it is the officer’'s regular workday or

OPOA - SWORN MOU 3



three (3) hours at the regular rate of pay if it is the officer’s regular scheduled day
off. The earned hours will be assigned to an individual account of compensatory
time off from duty, unless the officer has reached his/her 240 hour maximum for
compensatory time off, in which case it will be paid at the officer’s regular rate of

pay.

ARTICLE 11- CANINE PAY

11.1 CANINE PAY - All assigned canine officers shall be compensated for 15 minutes
per day, at a rate of 1% times their current rate of pay, for the time committed to
home maintenance of their police canine, which includes, but is not limited to,
grooming, walking, feeding, bonding, and other care necessary.

ARTICLE 12 - UNIFORM ALLOWANCE

12.1 Each employee covered by this Memorandum shall receive an initial clothing
allowance of seven hundred twenty dollars ($720) in their first paycheck, with the
option of having it in a separate check.

On the next first pay period in December, and each first pay period in December
thereafter, the employee shall receive an annual clothing allowance of $720 paid
on the first paycheck in December, with the option of having it in a separate
check.

12.2 City agrees to pay the initial cost of any ordered uniform article change.

ARTICLE 13 - COMPENSATION AND RETIREMENT

13.1 SALARY - The City agrees to compensate OPOA employees in accordance with
the Classifications and Compensations as set forth in the attached Exhibit “A.”

13.2 SALARY STEPS - All salary steps, A, B, C, D, E, F and G are to be based on
merit. Advancements shall not be automatic but shall depend upon increased
service value of an employee to the City as exemplified by recommendations of
the employee’s supervising official, length of service, productivity, performance
record, special training undertaken, or other pertinent evidence. To be eligible for
advancement to Step F or G, the member must have completed two (2) years in
his/her current classification.

Beginning January 1, 2015, the members who have completed one (1) year at
step G will be eligible for salary step H, which will be a 5% salary increase over
step G.
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13.3 SALARY INCREASES

e Effective July 1, 2014, the members shall receive a 2% salary increase.
e Effective July 1, 2015, the members shall receive a 2% salary increase.
e Effective June 30, 2016, the members shall receive a 2% salary increase.

13.4 DETECTIVE INCENTIVE - Police officers assigned to the detective division shall
receive a five percent (5%) differential above their base pay for all hours worked.
The Department shall assign a minimum of two (2) Police Officers to the
Detective Division for a three (3) year rotational period. Police Officers assigned
to the Detective Division to work in a multi-agency task force shall receive the
five (5%) differential, but will not be regarded as fulfilling the rotational positions.

Police Officers shall continue to receive five (5%) percent differential for the
duration of their three (3) years rotation, unless they are reassigned to the Patrol
Division due to staffing levels for a period of thirty (30) days or longer. Time when
the police officer is not receiving the five (5%) percent differential will not count
as part of their three (3) year rotation.

13.5 OFFICER-IN-CHARGE (OIC) - The City approves of two full-time permanent
officer-in-charge (OIC) positions with a five percent (5%) specialty pay differential
from the officer’s current pay step at the time of appointment.

Officer-in-charge appointments will be made at the discretion of the Chief of
Police after all interested members are identified. Selection shall occur after an
oral interview with the Chief. After appointment to OIC, the member must
complete the POST Supervisory Course within within 12-months or, at the
discretion of the Chief of Police, the next available training class. Removal of an
officer-in-charge shall be at the sole discretion of the Chief of Police. Such action
shall not be considered disciplinary and shall not give rise to appeal under the
Memorandum of Understanding, City Ordinances, the Peace Officer’'s Procedural
Bill of Rights Act, or any applicable state or federal law.

13. 6 FIELD TRAINING OFFICER (FTO) - Any officer who is a qualified Field Training
Officer (FTO), having completed the P.O.S.T. certified training for said position,
and who fulfills such assignment; shall receive a five percent (5%) differential for
all hours worked in that capacity.

13.7 BI-LINGUAL PAY - Employees proficient to a working level in a non-English
language that is commonly encountered in the area shall receive $200 per
month. Languages currently eligible for bi-lingual pay are: Spanish, Hmong,
Mien and Viethamese, or any other languages as approved by the City
Administrator.
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13.8 SHIFT DIFFERENTIAL PAY - Employees working swing shift (between the
hours of 1600 and 0200) shall receive an additional $.58 per hour to their base
pay for shift differential. Employees working the graveyard shift (between the
hours of 2000 and 0600) shall receive an additional $1.16 per hour to their base
pay for shift differential pay.

13.9 SHIFT SCHEDULE AND ROTATION - At the discretion of the Chief of Police
and with two weeks notice to the police officers, a 4/10 or 3/12 schedule may be
implemented to meet the needs of the department and City.

13.10 OVERTIME - Employees required to work in excess of forty (40) hours per week
shall receive one and one half (1 %) times their appropriate rate of pay for all
hours in excess of forty (40) hours. In computing the hours worked in any week,
time off duty for holidays, vacations, and compensatory time off shall be
calculated as time worked. Earned overtime shall be paid in the regular
bi-weekly payroll, provided however, that the employee may elect to have the
monetary value of the overtime assigned to an individual account of
compensatory time off from duty.

13. 11 COMPENSATION TIME OFF (CTO) -

Members may accrue compensatory time in lieu of overtime pay. The accrual
rate for CTO shall be one and one-half hours for each hour of overtime worked.

a. No more than 240 hours of CTO may be carried on the books at any time.

b. A member’s decision to elect CTO instead of overtime pay is irrevocable.

c. Upon separation, the member will be paid at the member’s current hourly
rate for the remaining CTO balance.

d. CTO may be cashed out in March and December. In the case of an
emergency, CTO may be cashed out at the discretion of the Chief of
Police.

e. Members have the option of receiving CTO cash out on a separate check.

Requests made 21 days in advance shall be honored, unless, at the Chief

of Police’s discretion, staffing levels are such that honoring the request

would pose an undue hardship on the department.

.

13.12 The department shall not change an employee's regularly assigned shift solely
for the reason of avoiding payment of overtime. In the event that less than 48
consecutive hours advance notice is given by the department to the subject unit
employee of such change, the first shift shall be compensated at the rate of time
and one-half, as a one-time shift-change stipend. This section shall not apply to a
voluntary shift trade between unit employees.
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13.13

13.14

13.15

POST INCENTIVE PAY - All employees shall be eligible for POST incentive pay
as follows:

e P.O.S.T. Intermediate Certificate $75.00/Mo.

e P.O.S.T. Advance Certificate $150.00/Mo.

No employee may receive compensation for more than one certificate.

EDUCATIONAL INCENTIVE PAY - All employees shall be eligible for education
incentive pay as follows:

e B.A.orB.S. degree $250.00/Mo.

e A.A.or A.S. degree or 60 units $125.00/Mo.

The employee must have taken undergraduate course work provided by a
community college, college, or university or other educational institution, which is
recognized and published by the U.S. Secretary of Education, in pursuit of an
AA, AS, BA, BS or undergraduate certification.

P.E.R.S. CONTRIBUTIONS

OPOA Sworn members shall begin paying the following portions of their P.E.R.S.
Member Contribution:

a. Upon the effective date of the MOU, members will pay 4% of the 9%
P.E.R.S. Contribution.

b. On July 1, 2014, members will pay an additional 2.5% (6.5% of the
9%)

c. OnJuly 1, 2015 members will pay an additional 2.5% (Paying full 9%)

Payments shall be made pre-tax.

All OPOA Sworn members employed with the City prior to January 1, 2013 shall
maintain their current CalPERS formula and retirement benefit calculations.

Effective January 1, 2013 and upon hire, all new OPOA Sworn members shall
receive the 2.7% @57 formula and shall pay 50% of the normal benefit formula
and contribution rate. “New members” shall be defined as individual who
becomes a member of a public retirement system for the first time on or after
January 1, 2013, and who was not a member of another public retirement system
prior to that date, and who is not subject to reciprocity with another public
retirement system.

All members that do not fit into the definition of new members will be considered
“Classic Members” of CalPERS.

The City agrees to maintain the 4™ Level 1959 Survivor Benefit for all members.
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Effective January 1, 2013 or after, new OPOA Sworn members will have their
retirement benefit calculations based off their three (3) highest years.

13.16 DEFERRED COMPENSATION - The City shall offer regular full-time employees
the opportunity to participate in a Section 457 Deferred Compensation Plan.

13.17 Each subsection of this article shall be cumulative and not compounded.

13.18 PUBLIC EMPLOYEE PENSION REFORM ACT - It is the intent of the Parties
that the terms set forth herein be consistent with the provisions of the Public
Employee Pension Reform Act (“PEPRA”) effective January 1, 2013, as it may
be amended from time to time. In the event that the provisions of PEPRA are
inconsistent with the provisions of this Agreement, the provisions set forth in
PEPRA shall prevail.

ARTICLE 14 - HEALTH BENEFITS

14.1 The City agrees to continue to provide insurance benefits for employees and
their dependents who are otherwise qualified and who desire coverage of Health,
Dental, Life, Vision, and Long-term Disability Insurance.

Beginning January 1, 2015, employees who elect to receive benefits for EE+1 or
EE+family will receive an additional $75 towards their health insurance
contributions.

14.2 HEALTH INSURANCE REVIEW COMMITTEE - The purpose of the Committee
is on-going review of health, dental, vision plans, and the making of
recommendations to the City Council, City Administrator and the respective
member group regarding benefit level, services, cost, and alternative plans.
Committee members shall establish guidelines for conducting meetings and their
frequency. Employees shall not be charged vacation or other leave time if such
meetings are held during the member's normal work hours, nor shall such
members receive overtime or call back pay for service on the Committee. Up to
two members from each Association may attend the meetings. The Committee
shall have access to information as necessary to carry out its purpose.

.14.3 APPROVAL OF FUTURE PLAN CHANGES - Both the City and the OPOA will
have the opportunity to present proposals on insurance plans and rates.
Notwithstanding any provision of this subsection to the contrary, the City
employee groups agree that future changes in the health and dental insurance
plan benefits or structure shall be approved by a majority of the employees of the
City who are covered by the plan who vote on such changes.

The Health Insurance Review Committee established in Section 14.2 shall review
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14.4

14.5

14.6

14.7

14.8

15.1

and recommend to the Oroville City Council those proposed changes in the plan
benefits and structure to be voted upon by the employees. The proposed
changes reviewed by the Committee may be initiated by the Committee, or by
the City, by and through the City Administrator. After review and acceptance of
Committee recommendations by the City Council, the City Clerk shall, within
fifteen (15) calendar days, conduct a secret ballot election of covered employees.
The City Clerk shall then report the results of the election to the Committee and
the City Council. Notwithstanding the provisions hereof, should the Committee
decline to recommend a City proposal for submittal to a vote of the covered
employees, the City bargaining units agree to meet and confer with the City,
upon the City’s request, concerning any such proposal. If, after a reasonable
period of negotiations, including implementation of established impasse
procedures, an agreement has not been reached on the City's proposal, the City
may submit the proposal to a vote of all covered employees, in which case the
results of the election shall be final.

If the City agrees to enter into the CalPERS Health Plan and later decides to exit
the CalPERS Health Plan, OPOA members may stay with CalPERS Health Plan
as long as the City’s new rate plan is not effected by more than five (5%) percent
because of the reduced membership in the new insurance plan.

RETIREE MEDICAL - The City agrees that a retired employee (or spouse of a
deceased retired employee), at their own expense, may purchase health
insurance benefits at the current premium rates offered by the City for regular
employees.

INTERNAL REVENUE CODE SECTION 125 COLLABORATION
The City and the OPOA agree to collaborate in the planning and implementation
of a program qualified under Section 125 of the Internal Revenue Code.

RETIREE MEDICAL SICK LEAVE CONVERSION - An employee who regularly
retires from City service may convert up to 100% of their accumulated sick leave
to purchase medical insurance, based upon such leave dollar value at the time of
retirement.

PERS SICK LEAVE CONVERSION — The City agrees to allow Sick Leave
Conversion for PERS Retirement Credit.

MEDICAL APPOINTMENTS - An employee shall not be required to use any Sick
Leave for medical, dental or vision appointments but may use accumulated
Vacation time or compensating time off in lieu thereof.

ARTICLE 15- ASSIGNED VEHICLES

The City shall assign each employee covered by this agreement a City owned
vehicle, as referenced in the Oroville Police Department Vehicle Use Policy
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15.2

#706.

Employees shall be allowed to take their assigned vehicle home provided they
meet the following criteria:

(a) Employee lives within the “sphere of influence,” as depicted on the map

attached as Exhibit D.

(b) Off-street parking shall be available at the officer's residence.

(c) Vehicles shall be locked when not attended.

(d) Shotguns/long guns shall remain locked in the vehicle secured in their
respective lock devices, placed in the trunk, or properly secured in the
residence when the vehicle is not attended.

Beginning December 31, 2013, employees who reside outside of the “sphere of
influence,” cannot take home their Assigned Vehicle and will be provided
stipends of $200 per month to offset the cost of the use of their personal vehicles
to travel to and from their residences. As of January 1, 2014, any new
employees, or current employees who move their residence outside of the
“sphere of influence,” will not be eligible for the stipend.

The Chief of Police, at his/her discretion, may allow or require members who live
outside of the “sphere of influence” to take home Assigned Vehicles based on the
nature of their assignments. Employees who are assigned Assigned Vehicles do
not have the option of refusing the Assigned Vehicles and maintaining the
stipend. If and when the specialty assignment ends, employees who live outside
of the “sphere of influence” will resume their stipend, as long as they have not
move inside of the “sphere of influence.”

ARTICLE 16- SAFETY EQUIPMENT

16.1 SAFETY EQUIPMENT - The following items will be purchased by the City

and will remain the property of the same:
One Triple retention duty weapon Holster and duty weapon
One Sam Brown duty belt

One double stack magazine holder

Two ammunition magazines

One key holder

One pepper spray pouch

One canister of pepper spray

One baton retention ring

. One PR-24 baton

10.0One radio holder

11.0ne Police Radio

12.0ne Taser and Taser holder

13.Two sets of handcuffs and handcuff case

©CoNokrwhE
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16.2

17.1

17.2

17.3

14.0ne Flashlight and flash light holder
15.Five keepers

16.One reflective vest

17.0ne bullet resistant vest

18.0ne set of rain gear (coat and pants)
19.0ne shot gun

20.One riffle

21.0ne digital recorder

22.0ne digital camera

23.0ne finger print kit

The City will provide the normal equipment maintenance. Upon termination of
employment, the items above will be returned to the City.

Special equipment, upon availability, will be issued to the individual employee
who shall be both accountable for the equipment and responsible for the care of
the equipment. The City will provide the normal equipment maintenance.

ARTICLE 17 - VACATION POLICY

Every employee who, on the most recent anniversary date of employment shall
be entitled to vacation as follows:

e 1to4years 80 hours

e 51011 years 120 hours

e 8 hours for each additional year to a maximum of 160 hours.

VACATION CARRYOVER - The employee shall cease to earn vacation benefits
that exceed two (2) times the employee’s annual earned vacation. Included in the
calculation of the accrual ceiling are the vacation days earned as sick leave
incentive, as herein provided.

An employee who has properly attempted to schedule vacation to avoid forfeiture
that may be imposed due to the accrual ceiling may petition the Chief of Police
and City Administrator to carry over vacation in excess of the ceiling, but in no
case shall the excess be subject to pay-off. The Chief of Police has the
prerogative to assign the employee time off to avoid excess accrual. No unit
employee will lose vacation accrual rights if their vacation is canceled or is
denied and, at the time said vacation was requested, an appropriate "vacation
slot" was available and was applied for in a timely and proper manner. The
employee's payroll check from the City shall serve as notification of the employee
vacation accrual.

An employee who is on leave of absence without pay for a period exceeding
thirty (30) consecutive days shall fail to qualify for full vacation benefits but shall
be entitled to prorated vacation benefits. An employee whose employment is
terminated prior to the completion of the anniversary year shall be entitled to
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17.4

18.1

(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)
(11)
(12)
(13)

18.2

18.3

18.4

18.5

prorated vacation.

Vacation shall be prorated by dividing the straight time hours actually worked by
173.3, and then multiplying that factor by 1/12, the vacation the employee would
have earned had the anniversary year been fully worked.

Vacation policy sign-up will be conducted in accordance with overall seniority
with the Police Department. Sign-ups will be for five-day increments with
employees being allowed to sign-up for as many increments as they choose prior
to passing the list. Once a list is passed on, it shall circulate in accordance with
seniority without any alteration of rotation or any right for senior employees to
"bump" less senior employee's choices of vacation.

ARTICLE 18 - HOLIDAYS
The following holidays shall be observed by the City:

New Year's Day, January 1

Martin Luther King Day, 3" Monday in January
Lincoln's Birthday, February 12

President's Day, 3rd Monday in February
Memorial Day, last Monday in May
Independence Day, July 4

Labor Day, the 1st Monday in September
Veteran's Day, November 11

Thanksgiving Day, 4th Thursday in November
The day after Thanksgiving

Christmas Eve Day, December 24

Christmas Day, December 25

Floating Holiday, Refer to Article 17.5

Employees shall be compensated for each holiday on a shift basis (10 hours for
a 10-hour shift; eight (8) hours for an 8-hour shift) of straight time compensation.

In the event the employee is required to work on any of the specified holidays set
forth above, the compensation shall be one and one half times the straight time
rate of pay irrespective of when holidays may be observed by the employee.

The employee may choose to bank holiday hours in a “Holiday Pay” bank. All
holiday hours will be cashed out by the first paycheck in December of each year
as prescribed by the Public Employee Retirement System, with the option of
having a separate check or include it in payroll.

The City agrees to provide the employees one floating holiday that must be used
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19.1

19.2

19.3

19.4

19.5

19.6

19.7

20.1

by the end of the calendar year. If the requested time off would require that
another person be called back, held over, or the vacancy filled through overtime,
the leave will not be granted. The Chief of Police and the City Administrator may
grant an extension.

ARTICLE 19- SICK LEAVE

Sick leave is a privilege, which can be allowed only in case of actual sickness or
injury of such employee or of an employee of the immediate family, which
compels an employee to be absent from work. To qualify for sick leave, an
employee must notify their supervisor prior to the time set for beginning daily
duties, in accordance with such procedures established by the City.

An employee may be allowed a leave of absence from duty without loss of salary
on account of sickness or injury. Sick leave with pay is cumulative at the rate of
eight (8) hours for each month of service beginning the first calendar month
following regular probationary employment.

An employee returning to duty after an absence of more than three (3)
consecutive days without loss of salary resulting from sickness or injury shall
provide the immediate supervisor for filing in the employee's personnel file, a
doctor's certificate or personal affidavit verifying the employee was ill or injured.

Sick leave shall not be granted to any employee who is absent from duty due to
illness or injury incurred while working for other than the City of Oroville.

Sick leave shall not be earned during a leave of absence without pay in excess of
thirty (30) days.

Employees shall accumulate unused sick leave without limitation.

The City shall grant one (1) extra day of vacation with pay for each six (6)
consecutive month period, (January-June, July-December) on a calendar year
basis in which a member in the unit works without absence other than holiday,
vacation, or compensatory time off. The extra vacation day shall be added to the
eligible member's balance during the first month following the six-month period in
which eligibility was established.

ARTICLE 20 - BEREAVEMENT LEAVE

BEREVEMENT LEAVE - Employees who have completed six (6) months of
service are entitled to receive up to five (5) days bereavement leave per
occurrence, which shall not be charged to the member's sick leave when
compelled to be absent from duty by reason of death, or where death appears
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21.1

22.1

23.1

24.1

imminent, of immediate family. An employee desiring such leave shall notify, in
writing, the Chief of Police of the time of absence expected and the date of return
to City service.

For the purpose of this article, an immediate family member is defined as
spouse, domestic partner, natural, step or legal child, or parent, brother, sister,
grandparent, grandchild, brother-in-law, sister-in-law, mother-in-law, or father-in-
law.

ARTICLE 21 - MATERNITY LEAVE

MATERNITY LEAVE - Such leave shall be in accordance with applicable State
and/or Federal law pursuant to California Government Code 19991.6.

ARTICLE 22 - MILITARY LEAVE

MILITARY LEAVE - Military leave shall be granted in accordance with the
provisions of State law. All employees entitled to military leave shall give the City
Administrator as much notice as possible prior to taking leave.

ARTICLE 23 - APPROVED LEAVE OF ABSENCE WITHOUT PAY

UNPAID LEAVE - Regular or probationary employees may request, in writing,
leave without pay. Response to such request shall be in writing. The Chief of
Police may grant a leave of absence without pay for a period not to exceed three
(3) months. The leave of absence may be extended up to twelve (12) months by
the City Administrator. Leaves of absence longer than twelve (12) months shall
require approval by the City Council. Upon expiration of a regularly approved
leave or within a reasonable period after notice of return to duty, the employee
shall be reinstated in the position held at the time leave was granted. Failure on
the part of an employee, on leave, to report promptly at its expiration shall be
deemed to be a resignation and be so notified.

If the approved leave of absence is more than thirty (30) days, the employee:
A. Shall not accrue seniority.
B. Shall not receive contributions towards any benefits.
C. May continue medical benefits and/or life and long-term disability plans;
said employee shall be responsible for 100% of the premium costs.

ARTICLE 24 - JURY DUTY

JURY DUTY - Every employee who is called or required to serve, as a juror,
upon notification and appropriate verification submitted to their supervisor, shall
be entitled to be absent from their duties with the City during the period of such
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25.1

26.1

27.1

28.1

29.1

service or while necessarily being present in court as a result of such call. No
deduction shall be made from the salary of an employee while being interviewed
for or while serving on a jury.

ARTICLE 25 - BULLETIN BOARD

BULLETIN BOARD - A bulletin board shall be provided to the OPOA for use of
association business. This does not include an electronic bulletin board.

ARTICLE 26 - PAYROLL DEDUCTIONS

PAYROLL DEDUCTIONS - The City shall deduct an authorized amount from
each employee’s paycheck to be remitted monthly to OPOA. The OPOA shall
indemnify and hold the City harmless against any and all claims against the City
as a result of implementation of this article.

ARTICLE 27 - RANDOM DRUG AND ALCOHOL TESTING

RANDOM TESTING - OPOA members agree to the City of Oroville’s Substance
Abuse Policy Statement, administered by DATCO, as outlined in the City of
Oroville’s Policy and Procedures, for the term of this Memorandum only.
Notwithstanding anything to the contrary in the City of Oroville’s Substance
Abuse Policy Statement, the City may not make any changes in the Policy or its
application relative to members of the OPOA without written mutual agreement of
the parties.

ARTICLE 28 - LIGHT DUTY

LIGHT DUTY - Members unable to perform their regularly assigned duties as a
result of illness or injury (on or off the job) may be required to perform duties the
City and the member’s physician have determined as an acceptable assignment,
and shall not impede the member's recovery. The member shall receive the rate
of pay in effect prior to the illness or injury, but that rate of pay shall be reduced
by the amount of monies received from any other source to which the City
contributes. Assignments under this provision may be full time or part time and
shall be based on the Department needs fitting the capability of the disabled
member. Member will be assigned to a 40-hour workweek during the Light Duty
assignment.

ARTICLE 29 - LAYOFF PROCEDURE

LAYOFF PROCEDURE - If the City finds it necessary to impose layoffs then the
order of those layoffs shall be determined by Classification Seniority as defined in
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29.2

29.3

30.1

30.2

30.3

30.4

Section 5.2.

BUMPING RIGHTS - An employee who is laid off from a higher class may
assume a previously held position based on Overall Seniority as defined in
Section 5.1.

ORDER OF LAYOFFS - Prior to laying off a full time employee all part-time or
extra help employees shall be laid off.

ARTICLE 30 - DISCIPLINE PROCEDURE

City Policy, Public Safety Officer Procedural Bill of Rights and Department
Policies: It is the policy of the Department that discipline of Departmental
employees be imposed on an appropriate and consistent basis. When an
employee engages in misconduct in the judgment of the Department Head,
disciplinary action will be initiated.

When job performance is unsatisfactory in the judgment of the Department Head,
disciplinary action may be initiated.

Department Head in the case of the Oroville Police Department shall be the Chief
of Police.

Definition: As used herein, “disciplinary action” means written reprimand,
suspension without pay, reduction in pay, demotion, or dismissal.

Persons Authorized to Initiate Disciplinary Action: Discipline may be initiated by
those authorized in the City Personnel Rules

Cause for Disciplinary Action: Discipline shall be for cause. Examples of
conduct or performance deficiencies that may warrant discipline include, but are
not limited to (more examples may be found in the City Personnel Rules and
Departmental Policies):

A. Misstatement of facts during the hiring process;

B. Falsification of any entry on a City document (e.g., time card, expense
report)

C. Disclosure of confidential information;

D. Insubordination or willful disobedience;

E. Incompetence, inefficiency, or unsatisfactory job performance;

F. Discriminatory, discourteous or unbecoming behavior;

G. Theft, misuse, or unauthorized use or possession of City property;

H. Dishonesty;

l. Misconduct, i.e., any behavior that brings harm or discredit to the City;

J. Being under the influence of illegal drugs or alcohol or possessing illegal

drugs while on City property or on official business;
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Conviction of a felony or misdemeanor that involves moral turpitude, or
any other conviction or pleas of nolo contendere (no contest) or diversion
for such offense, which adversely affects or brings discredit to the City;
Excessive absence or tardiness;

Absence without approved leave;

Violation of a City rule, policy, or procedure; i.e. Violence in the workplace
policy, Unlawful harassment, etc.

Soliciting outside work for personal gain during the conduct of City
business; engaging in outside employment for any business under
contract by the City; participating in any outside employment that
adversely affects the employee’s City work performance; and engaging in
unauthorized outside employment

Loss or failure to maintain any license, certification, and/or clearance
which is required as a minimum qualification or condition of employment
for the employee’s position.

30.5 PRELIMINARY NOTICE OF DISCIPLINARY ACTION:

A.

A copy of the preliminary notice of disciplinary action shall be served upon
the employee either personally or by first class mail and certified mail,
return receipt requested, to the last known address of the employee. The
last known address shall be deemed to be the last address that is within
the employee’s official personnel file. If notice is provided by mail, the
employee shall be deemed to have received notice ten (10) workdays
after the date of the mailing.

The Preliminary Notice shall include:

a. A statement of the nature of the disciplinary action;

b. The effective date of the disciplinary action;

c. A statement of the reasons for the disciplinary action citing the item(s)
under Article Twenty-Nine, or the Personnel Rules which have been
violated,;

d. Any supporting material,

e. A statement advising the employee of the right to appeal the action,
the manner and time of which the appeal must be made, and the
required content of the appeal; and,

f. The name and address of the person to whom all written
communication regarding this appeal shall be sent.

30.6 SKELLY MEETING:

A.

An employee who is subject to disciplinary action shall have the right,
within five (5) work days after receiving a Proposed Notice of Disciplinary
Action to request a Skelly Meeting by filing a written request for a meeting
signed by the employee or the employee’s representative with the
employee’s consent with the City Personnel Director.
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Failure to respond or inaction within the specified time will result in the
waiver of the right to a Skelly meeting and the proposed discipline
becoming final.

Upon a written request for a Skelly meeting, the City shall appoint a
“Skelly Officer.” The Skelly Officer will meet with the employee, listen to
the arguments, and receive documents presented by the employee.
Within a reasonable time, and in writing, the Skelly Officer shall respond to
the employee and the employee’s representative, if applicable. The Skelly
Officer may dismiss, modify, or sustain the proposed discipline.

If the proposed discipline is sustained or modified by the Skelly Officer, the
disciplinary action shall be implemented. A final Notice of Disciplinary
Action shall be served in the same manner as the Preliminary Notice of
Disciplinary Action.

30.7 APPLICATION OF APPEAL PROCEDURE:

A.

B.

C.

D.

Permanent Status: This article shall only apply to employees with permanent
status with the City.

Probationary Status: An employee in probationary status shall have no right
to grieve or arbitrate release from probationary appointment.

Temporary Employee: An employee in a temporary position shall have no
right to grieve or arbitrate release from temporary appointment

Temporary Upgrade (Additional Assignments): An employee in a temporary
upgrade status shall have no right to grieve or arbitrate release from
temporary upgrade status.

. A written reprimand shall be appealable only to the City Administrator or

his/her designee with the right to present the employee’s position and
supporting evidence, but no right to confront or cross-examine witnesses.
The decision of the City Administrator or designee shall be final.

Upon the request of an employee with the discretion of the Department Head,
Chief of Police, or Fire Chief, a written reprimand, a counseling
memorandum or letter of instruction may be removed from an employee’s
personnel file one year from date of issue in compliance with Public Safety
Officers Procedural Bill of Rights codified in the California Government Code
~3300-3311 and .applicable City Ordinances and Departmental Policies..

30.8 APPEAL OF DISCIPLINARY ACTION:

A.

Within ten (10) work days after receipt of the Final Notice of Disciplinary
Action, disciplinary actions may be appealed to arbitration. Notice of the
appeal must be filed with the City Personnel Office. If the employee fails
to file a notice of appeal within this time period, the disciplinary action shall
become final and there shall be no further appeal.

Appeals of disciplinary actions to arbitration shall be pursuant to Article
Thirty (Grievance Procedure) of this Memorandum of Understanding.
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31.1

31.2

31.3

a. An appeal of a disciplinary action is a complaint of a permanent
employee to determine whether or not there was cause for the
disciplinary action, equitable discipline for the offense committed, bias
and or investigatory issues arising during the investigation of the
complaint.

b. The parties to the discipline hearing and to the selection of the
arbitrator shall be the employee, who may be represented by The
Bargaining Unit, self-represented, or independent counsel, and the
City, which may be represented by the Personnel Department or
counsel.

c. The fees and expenses of the arbitrator, a court reporter, and a
transcript if required by the arbitrator, shall be shared equally by both
parties. Arbitration is the exercise of due process regarding an
employee’s property interest in his or her profession.

C. The decision of the arbitrator shall be final and binding on the parties. No
appeal or review of the arbitrator’'s decision by Writ or other mechanism
before any court, administrative tribunal, or any other forum on any legal
theory or basis shall be possible.

ARTICLE 31 - GRIEVANCE AND ARBITRATION PROCEDURE

PURPOSE - This grievance and arbitration procedure shall be used to process
and resolve grievances arising under this Agreement.

e To resolve grievances informally at the lowest possible level.

e To provide an orderly procedure for reviewing and resolving grievances

promptly.
DEFINITIONS -

31.2.1 A grievance is a complaint of one (1) or a group of employees, or a
dispute between the City and the Association, involving the interpretation,
application, or enforcement of the express terms of the Agreement.

31.2.2 As used in this procedure, the term "immediate supervisor' means the
individual who assigns reviews and directs the work of an employee.
31.2.3 As used in this procedure the term "party” means an employee, the

Association or the City.

31.2.4 As used herein, representative or the Association representative, if an
employee of the City, refers to an employee covered by the OPOA.

31.2.5 As used herein, workday shall represent any day that City Hall is open for
business.

TIME LIMITS - Each party involved in a grievance shall act quickly so that the
grievance may be resolved promptly. Every effort should be made to complete
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31.4

31.5

31.6

31.7

31.8

31.9

action within the time limits contained in the grievance procedure, but with the
written consent of all parties, the time limitation for any step may be extended.

PRESENTATION - An employee or the Association representative, who is a full-
time employee, or both, may present a grievance while on duty. The City agrees
not to exclude employees from grievance hearings for the purposes of
suppressing evidence or exclusive testimony.

EMPLOYEE RIGHTS - The employee retains all rights conferred by Section
3300, et seq., of the Government Code. Grievances pertaining to an individual
employee must be signed by the employee personally on all appeals.

APPLICATION - Grievances shall be brought through this Article.

INFORMAL DISCUSSION - The grievance initially shall be discussed with the
immediate supervisor. The employee may be represented by the President of the
Association. Within five (5) workdays, the immediate supervisor shall give a
decision or response.

FORMAL GRIEVANCE - STEP 1 -

31.8.1If an informal grievance is not resolved to the satisfaction of the grievant,
or if there is reason to bypass the informal step, a formal grievance may
be initiated. A formal grievance may be initiated no later than:
31.8.1.1 Ten (10) workdays after the event or circumstances occasioning
the grievance; or
31.8.1.2 Ten (10) workdays of the decision rendered in the informal
grievance procedure.
31.8.2 A formal grievance shall be initiated in writing and shall be filed with the
persons designated by the Department Head as the first level of appeal.
The grievant may be represented by the Association representative.
31.8.3 Within ten (10) workdays after the initiation of the formal grievance, the
designee of the Department Head at the first level of appeal shall
investigate the grievance, and give a decision in writing to the grievant.

FORMAL GRIEVANCE — STEP 2

31.9.11If the grievant is not satisfied with the decision rendered pursuant to Step
1, the grievant may appeal the decision within ten (10) workdays to the
Chief of Police or designee. The grievant may be represented by the
Association or designee. If the Chief of Police or designee is the first level
of appeal, the grievant may bypass Step 2.

31.9.2 Within ten (10) workdays after the initiation of the Step 2, the Chief of
Police or designee at the first level of appeal shall investigate the
grievance and give a decision in writing to the grievant.

31.10 FORMAL GRIEVANCE - STEP 3
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31.11

31.12

31.13

31.14

31.15

31.16

31.17

31.10.1 If the grievant is not satisfied with the decision rendered pursuant to Step
2, the grievant may appeal the decision within ten (10) workdays to the
City Administrator. The Association or designee may represent the
grievant.

31.10.2 The City Administrator or designee shall schedule a mutually agreeable
time to hear the grievance, which shall be within ten (10) workdays of the
receipt of the grievance. The City Administrator or designated
representative shall respond in writing to the grievance within ten (10)
workdays following the grievance hearing.

ARBITRATION — STEP 4 - If the City Administrator or designee fails to respond
in writing as provided in Step 3, or if the response is not satisfactory to the
grievant, the Association shall have the right to refer the matter to binding
arbitration. Such referral shall be made by written demand submitted to the City
Administrator within ten (10) workdays of receipt of the Step 3 decision.

RESPONSE - If the City fails to respond to a grievance within the time limits
specified for that step, the grievant shall have the right to appeal to the next step.

COPY OF DECISION - At each step of the formal grievance procedure, a copy of
the decision shall be sent to the Association at the same time as the decision is
sent to the grievant.

ASSIGNMENT OF AN ARBITRATOR - An arbitrator shall be selected jointly by
the parties within ten (10) workdays of receipt of the written demand. In the event
the parties are unable to agree on an arbitrator within the time stated, the parties
shall solicit from the State of California Mediation/Conciliation Service a list of
seven (7) arbitrators. The parties shall alternately strike one name from this list
and the remaining name shall be the selected arbitrator.

DECISION - The decision of the arbitrator shall be final and binding. The
arbitrator shall have no authority to add to, delete, or alter any provisions of this
Agreement. Nor shall the arbitrator substitute discretion in any case where the
City is given or retains such discretion except as specifically provided in this
Agreement. The arbitrator shall limit decision to the application and interpretation
of the provisions of this Agreement.

COSTS - The fees and expenses of the arbitrator and the court reporter, if
required by the arbitrator or requested by a party, shall be shared equally by the
parties The parties shall bear their own witness fees; however, OPOA shall not
be charged any witness fees for City employees.

WITNESSES - The City agrees that employees shall not suffer loss of
compensation for time spent as a witness at an arbitration hearing held pursuant
to the Agreement. The Association agrees that the number of witnesses
requested to attend and their scheduling shall be reasonable.
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32.1

33.1

34.1

35.1

ARTICLE 32 - POLICE OFFICER CODE OF ETHICS

OPOA members shall abide by the Police Officer Code of Ethics attached hereto
as Exhibit “B.”

ARTICLE 33 - PEACEFUL PERFORMANCE

The City and the OPOA recognize and acknowledge that the services performed
by the employees covered by this Memorandum are essential to the public
health, safety, and general welfare of the residents of this jurisdiction. The
OPOA agrees that under no circumstances during the term of this agreement will
the OPOA recommend, encourage, cause or permit its employees to initiate,
recognize, participate in, nor will any employee of the bargaining unit take part in
any strike, sit-down, stay-in, sick-out, slow-down, or picketing related to labor
relations matters (hereinafter collectively referred to as work stoppage), in any
office or department of this jurisdiction nor to curtail any work or restrict any
production, or interfere with any operation of the City. In the event of any such
work stoppage by any employee of the bargaining unit, the City shall not be
required to negotiate on the merits of any dispute, which may have given rise to
such work stoppage until said stoppage has ceased.

ARTICLE 34 - SAVINGS CLAUSE

Should any portion of this Memorandum or any provision herein contained be
rendered or declared invalid be reason of existing or subsequently enacted
legislation or by decree of a competent jurisdiction, such invalidation of such
portion of this Memorandum shall not invalidate the remaining portions hereof,
and they shall remain in full force and effect.

ARTICLE 35 - ZIPPER CLAUSE

This Memorandum constitutes the whole agreement between the City of Oroville
and the OPOA. There exists no other agreements or inducements written or oral,
other than those expressly provided herein.

Except for emergencies as provided for under California Code Section 3504.5 et
seq, the parties mutually agree that during the term of this Memorandum, they
will not seek to negotiate or bargain with wages, hours, and terms and conditions
of employment whether or not covered by this Memorandum or in negotiations
leading thereto and irrespective of whether or not such matters were discussed
or were even within the contemplation of the City and the OPOA hereto during
the negotiations leading to this Memorandum. Regardless of the waiver
contained in this section, the City and the OPOA may, by mutual agreement, in
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36.1

37.1

writing, agree to meet and confer about any matter during the term of this
Memorandum.

ARTICLE 36 - TERM

Memorandum of Understanding shall be effective July 1, 2013 and shall remain
in effect through June 30, 2016, and shall continue thereafter unless either party
gives written notice requesting negotiation of a new Memorandum of
Understanding.

The MOU is subject to being reopened if the PERS Employer’s Cost rise above
29%. If the MOU is reopened, parties will agree on a neutral third party to do a
financial analysis regarding the City’s finances. The City will pay the first
$10,000 of costs for the analysis, and the remainder will be shared by the City
and Employees.

ARTICLE 37 - TOTAL COMPENSATION SURVEY

If by January 1, 2016, the City’s general fund revenue have increased by 10% or
more, the City will undertake a total compensation survey, looking at comparable
jurisdictions, and, if the City finds that employee compensation is over 5% lower
than the comparable jurisdictions, the City will begin discussions to create a
corrective plan to correct the discrepancy. General fund revenue will be defined
as Core Revenues, which included property tax, sales and use tax, transient
occupancy tax, utility user tax, franchise tax, and motor vehicle in lieu.
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This memorandum recommended to the City Council of the City of Oroville on
February 4, 2013.

OROVILLE POLICE OFFICER’S CITY OF OROVILLE
ASSOCIATION

David Bryning, OPOA President Randy Murphy, City Administrator
Dennis Wallach, Mastagni Law Approved as to form:

Scott E. Huber, City Attorney

Executed by:

Linda L. Dahlmeier, Mayor
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CITY OF OROVILLE
Classifications & Compensation for OPOA Members (Sworn and Non-Sworn Units)
SALARY SCHEDULE EFFECTIVE 07/01/14

EXHIBIT "A"

CLASSIFICATION: STEP A STEP B STEP C STEP D STEP E STEP F STEPG | |

$5465.87 | $5,739.16 | $6,026.12 | $6,327.43 | $6,643.80 | $6,975.99 | $7.324.79 |Monthly
$31.53 $33.11 $34.77 $36.50 $38.33 $40.25 $42.26 |Hourl
$4,806.00 | $5,046.30 | $5,298.62 | $5563.55| $5,841.72 | $6.133.81 $6,440.50 |Monthly
256 $27.73 $29.11 $30.57 $32.10 $33.70 $35.39 $37.16 |Hourl
$4,369.09 $4,587.55 $4,816.92 $5,057.77 $5,310.66 $5,576.19 $5,855.00 |Monthly
252 $25.21 $26.47 $27.79 $29.18 $30.64 $32.17 $33.78 |Hourly
NON-SWORN
CLASSIFICATION: STEP A STEP B STEP C STEP D STEP E STEP F STEP G
Police Dispatch Supervisor $45,872.82 | $48,166.46 | $50,574.78 | $53,103.52 | $55,758.70 | $58,546.63 | $61,473.97 |Annual
$3,822.74 $4.013.87 $4,214.57 $4,425.29 $4,646.56 $4.878.89 $5,122.83 |Monthly
446 $22.05 $23.16 $24.31 $25.53 $26.81 $28.15 $29.55 [Hourly
Crime Analyst / IT Officer $38,016.22 | $39,917.03 | $41,912.88 | $44,008.53 | $46,208.95 | $48,519.40 | $50,945.37 |Annual
$3,168.02 $3,326.42 $3,492.74 $3,667.38 $3,850.75 $4,043.28 $4,245.45 |Monthly
445 $18.28 $19.19 $20.15 $21.16 $22.22 $23.33 $24.49 |Hourly
Police Admin. Assistant $38,272.47 | $40,186.09 | $42,195.40 | $44,305.17 | $46,520.43 | $48,846.45 | $51,288.77 |Annual
$3,189.37 $3,348.84 $3,516.28 $3,692.10 $3,876.70 $4,070.54 $4,274.06 |Monthly
447 $18.40 $19.32 $20.29 $21.30 $22.37 $23.48 $24.66 |Hourly
Police Dispatcher $38,331.81 | $40,248.40 | $42,260.82 | $44,373.86 | $46,592.55 | $48,922.18 | $51,368.29 |Annual
$3,194.32 $3,354.03 $3.5621.74 $3,697.82 $3,882.71 $4,076.85 $4,280.69 [Monthly
441 $18.43 $19.35 $20.32 $21.33 $22.40 $23.52 $24.70 [Hourly
Community Service Officer $34,077.70 | $35,781.59 | $37,570.66 | $39,449.20 | $41,421.66 | $43,492.74 | $45,667.38 |Annual
$2,839.81 $2,981.80 $3,130.89 $3,287.43 $3,451.80 $3,624.40 $3,805.61 |Monthly
442 $16.38 $17.20 $18.06 $18.97 $19.91 $20.91 $21.96 |Hourly
Police Records Techician $32,071.82 | $33,675.41 | $35,359.18 | $37,127.14 | $38,983.50 | $40,932.67 | $42,979.31 [Annual
$2,672.65 $2,806.28 $2,946.60 $3,093.93 $3,248.62 $3,411.06 $3,581.61 |Monthly
$15.42 $16.19 $17.00 $17.85 $18.74 $19.68 $20.66 [Hourly




Classifications & Compensation for OPOA Members (Sworn and Non-Sworn Units)
SALARY SCHEDULE EFFECTIVE 01/01/15

EXHIBIT "A"

CLASSIFICATION: ______| STEPA | STEPB | STEPC | STEPD | STEPE | STEPF | STEPG | STEPH | |
$5465.87 | $5739.16 | $6,026.12 | $6,327.43 | $6,643.80 | $6,975.99 | $7.324.79 | $7.691.03 [Monthly
258 $31.53 $33.11 $34.77 $36.50 $38.33 $40.25 $42.26 $44.37 Hourli
$4,806.00 | $5.046.30 | $5,298.62 | $5,563.55 | $5,841.72 | $6,133.81 $6,440.50 | $6,762.53 |Monthly
256 $27.73 $29.11 $30.57 $32.10 $33.70 $35.39 $37.16 $39.01 [Hourl
$4,369.09 | $4.587.55| $4.816.92 | $5,057.77 | $5,310.66 | $5,576.19 | $5.855.00 [ $6,147.75 [Monthly
252 $25.21 $26.47 $27.79 $29.18 $30.64 $32.17 $33.78 $35.47 [Hourly
NON-SWORN
CLASSIFICATION: STEP A STEP B STEP C STEP D STEP E STEP F STEP G
Police Dispatch Supervisor $45,872.82 | $48,166.46 | $50,574.78 | $53,103.52 | $55,758.70 | $58,546.63 | $61,473.97 |Annual
$3,822.74 | $4.013.87 | $4.214.57 | $4,425.29 | $4,646.56 | $4,878.89 | $5,122.83 [Monthly
446 $22.05 $23.16 $24.31 $25.53 $26.81 $28.15 $29.55 [Hourly
Crime Analyst / IT Officer $38,016.22 | $39,917.03 | $41,912.88 | $44,008.53 | $46,208.95 | $48,519.40 | $50,945.37 |Annual
$3,168.02 | $3,326.42 | $3.492.74 | $3,667.38 | $3,850.75 | $4,043.28 | $4,245.45 |Monthly
445 $18.28 $19.19 $20.15 $21.16 $22.22 $23.33 $24.49 [Hourly
Police Admin. Assistant $38,272.47 | $40,186.09 | $42,195.40 | $44,305.17 | $46,520.43 | $48,846.45 | $51,288.77 |Annual
$3,189.37 | $3,348.84 | $3,516.28 | $3,692.10 | $3,876.70 | $4,070.54 | $4.274.06 [Monthly
447 $18.40 $19.32 $20.29 $21.30 $22.37 $23.48 $24.66 |Hourly
Police Dispatcher $38,331.81 | $40,248.40 | $42,260.82 | $44,373.86 | $46,592.55 | $48,922.18 | $51,368.29 |Annual
$3.194.32 | $3,354.03 | $3,521.74 | $3,697.82 | $3,882.71 $4.076.85 | $4,280.69 |[Monthly
441 $18.43 $19.35 $20.32 $21.33 $22.40 $23.52 $24.70 |Hourly
Community Service Officer $34,077.70 | $35,781.59 | $37,570.66 | $39,449.20 | $41,421.66 | $43,492.74 | $45,667.38 |[Annual
$2,839.81 $2,981.80 | $3.130.89 | $3.287.43 | $3,451.80 | $3,624.40 | $3,805.61 |Monthly
442 $16.38 $17.20 $18.06 $18.97 $19.91 $20.91 $21.96 |Hourly
Police Records Techician $32,071.82 | $33,675.41 | $35,359.18 | $37,127.14 | $38,983.50 | $40,932.67 | $42,979.31 |Annual
$2,672.65 | $2,806.28 | $2,946.60 | $3,093.93 | $3,248.62 | $3,411.06 | $3,581.61 |Monthly
$15.42 $16.19 $17.00 $17.85 $18.74 $19.68 $20.66 |Hourly




CITY OF OROVILLE
Classifications & Compensation for OPOA Members (Sworn and Non-Sworn Units)
SALARY SCHEDULE EFFECTIVE 07/01/15

EXHIBIT "A"

CLASSIFICATION: STEP A STEP B STEP C STEP D STEP E STEP F STEP G STEPH | |

$5,575.19 $5,853.95 $6.146.64 $6,453.98 $6,776.68 $7.115.51 $7.471.28 $7,844.85 [Monthly
$32.16 $33.77 $35.46 $37.23 $39.10 $41.05 $43.10 $45.26 i
$4.902.12 $5,147.23 $5,404.59 $5,674.82 $5,958.56 $6,256.49 $6,569.31 $6,897.78 [Monthly
$28.28 $29.70 $31.18 $32.74 $34.38 $36.10 $37.90 $39.79 |Hourl
$4.456.47 $4.679.30 $4.913.26 $5,158.93 $5.416.87 $5.687.72 $5,972.10 $6,270.71 |Monthly
252 $25.71 $27.00 $28.35 $29.76 $31.25 $32.81 $34.45 $36.18 [Hourly
NON-SWORN
CLASSIFICATION: STEP A STEP B STEP C STEP D STEP E STEPF STEP G
Police Dispatch Supervisor $46,560.92 | $48,888.97 | $51,333.41 | $53,900.09 | $56,595.09 | $59,424.84 | $62,396.09 |Annual
$3,880.08 $4.074.08 $4.277.78 $4,491.67 $4,716.26 $4.952.07 $5,199.67 |Monthly
446 $22.39 $23.50 $24.68 $25.91 $27.21 $28.57 $30.00 |Hourly
Crime Analyst / IT Officer $38,586.46 | $40,515.78 | $42,541.57 | $44,668.65 | $46,902.08 | $49,247.19 | $51,709.55 |Annual
$3,215.54 $3,376.32 $3,545.13 $3,722.39 $3,908.51 $4,103.93 $4,309.13 |Monthly
445 $18.55 $19.48 $20.45 $21.48 $22.55 $23.68 $24.86 [Hourly
Police Admin. Assistant $38,846.56 | $40,788.89 | $42,828.33 | $44,969.75 | $47,218.24 | $49,579.15 | $52,058.11 |Annual
$3,237.21 $3,399.07 $3,569.03 $3.747.48 $3,934.85 $4.131.60 $4,338.18 [Monthly
447 $18.68 $19.61 $20.59 $21.62 $22.70 $23.84 $25.03 [Hourly
Police Dispatcher $38,906.79 | $40,852.13 | $42,894.74 | $45,039.47 | $47,291.45 | $49,656.02 | $52,138.82 |Annual
$3,242.23 $3,404.34 $3,574.56 $3,753.29 $3,940.95 $4,138.00 $4,344.90 [Monthly
441 $18.71 $19.64 $20.62 $21.65 $22.74 $23.87 $25.07 |Hourly
Community Service Officer $34,588.87 | $36,318.31 | $38,134.23 | $40,040.94 | $42,042.99 | $44,145.14 | $46,352.39 [Annual
$2,882.41 $3,026.53 $3,177.85 $3,336.75 $3,503.58 $3,678.76 $3,862.70 [Monthly
442 $16.63 $17.46 $18.33 $19.25 $20.21 $21.22 $22.28 |Hourly
Police Records Techician $32,552.90 | $34,180.55 | $35,889.57 | $37,684.05 | $39,568.25 | $41,546.67 | $43,624.00 |Annual
$2,712.74 $2,848.38 $2,990.80 $3,140.34 $3,297.35 $3,462.22 $3,635.33 [Monthly
$15.65 $16.43 $17.25 $18.12 $19.02 $19.97 $20.97 [Hourly




CITY OF OROVILLE
Classifications & Compensation for OPOA Members (Sworn and Non-Sworn Units)
SALARY SCHEDULE EFFECTIVE 06/30/16

EXHIBIT "A"

CLASSIFICATION: STEP A STEP B STEP C STEP D STEP E STEP F STEP G STEPH | |

$5686.69 | $5971.03 | $6,269.58 | $6,583.06 | $6,912.21 | $7.257.82 | $7,620.71 $8,001.75 |Monthly
258 $32.81 $34.45 $36.17 $37.98 $39.88 $41.87 $43.97 $46.16 Hourli
$5,000.16 | $5,250.17 | $5,512.68 | $5,788.31 $6,077.73 | $6.381.62 | $6,700.70 | $7,035.73 [Monthly
256 $28.85 $30.29 $31.80 $33.39 $35.06 $36.82 $38.66 $40.59 Hourli
$4,54560 | $4.772.88 | $5011.53 | $5262.10 | $5,525.21 | $5,801.47 | $6,091.54 | $6,396.12 [Monthly
252 $26.22 $27.54 $28.91 $30.36 $31.88 $33.47 $35.14 $36.90 [Hourly
NON-SWORN
CLASSIFICATION: STEP A STEP B STEP C STEP D STEP E STEPF STEP G
Police Dispatch Supervisor $47,375.73 | $49,744.52 | $52,231.74 | $54,843.33 | $57,585.50 | $60,464.77 | $63,488.01 |Annual
$3947.98 | $4,145.38 | $4,352.65 | $4,570.28 | $4,798.79 | $5,038.73 | $5,290.67 |Monthly
446 $22.78 $23.92 $25.11 $26.37 $27.69 $29.07 $30.52 [Hourly
Crime Analyst / IT Officer $39,261.72 | $41,224.81 | $43,286.05 | $45,450.35 | $47,722.87 | $50,109.01 | $52,614.46 |Annual
$3,271.81 $3.43540 | $3.607.17 | $3,787.53 | $3,976.91 | $4,175.75 | $4,384.54 |Monthly
445 $18.88 $19.82 $20.81 $21.85 $22.94 $24.09 $25.30 [Hourly
Police Admin. Assistant $39,526.37 | $41,502.69 | $43,577.82 | $45,756.71 | $48,044.55 | $50,446.78 | $52,969.12 |Annual
$3,293.86 | $3.458.56 | $3.631.49 | $3,813.06 | $4,003.71 | $4,203.90 | $4.414.09 |Monthly
447 $19.00 $19.95 $20.95 $22.00 $23.10 $24.25 $25.47 [Hourly
Police Dispatcher $39,587.66 | $41,567.04 | $43,645.40 | $45,827.66 | $48,119.05 | $50,525.00 | $53,051.25 |Annual
$3,298.97 | $3.463.92 | $3637.12 | $3,818.97 | $4,009.92 | $4,210.42 | $4,420.94 |Monthly
441 $19.03 $19.98 $20.98 $22.03 $23.13 $24.29 $25.51 [Hourly
Community Service Officer $35,194.17 | $36,953.88 | $38,801.57 | $40,741.65 | $42,778.73 | $44,917.67 | $47,163.55 |Annual
$2932.85 | $3.079.49 | $323346 | $3,395.14 | $3,564.89 | $3,743.14 | $3,930.30 |Monthly
442 $16.92 $17.77 $18.65 $19.59 $20.57 $21.60 $22.67 [Hourly
Police Records Techician $33,122.57 | $34,778.70 | $36,517.63 | $38,343.52 | $40,260.69 | $42,273.73 | $44,387.41 |Annual
$2,760.21 $2,898.22 | $3,043.14 [ $3,195.29 | $3,355.06 | $3,522.81 $3,698.95 |Monthly
$15.92 $16.72 $17.56 $18.43 $19.36 $20.32 $21.34 |Hourly




3-1.

EXHIBIT-B

Commission Procedure C-3
Law Enforcement Code of Ethics

Purpose
Code of Ethics: To insure that all peace officers are fully aware of their
individual responsibilities to maintain their own integrity and that of their
agency, every peace officer, during basic training, or at the time of
appointment, shall be administered the Law Enforcement Code of Ethics, as
prescribed in Section 1013 of the Regulations.

Code of Ethics

. AS A LAW ENFORCEMENT OFFICER, my fundamental duty is to serve

mankind; to safeguard lives and property; to protect the innocent against
deception, the weak against oppression or intimidation, and the peaceful
against violence or disorder; and to respect the Constitutional rights of all
men to liberty, equality and justice.

| WILL keep my private life unsullied as an example to all; maintain
courageous calm in the face of danger, scorn, of ridicule; develop self-
restraint; and be constantly mindful of the welfare of others. Honest in
thought and deed in both my personal and official life, | will be exemplary in
obeying the laws of the land and the regulations of my department.
Whatever | see or hear of a confidential nature or that is confided to me in
my official capacity will be kept ever secret unless revelation is necessary in
the performance of my duty.

I WILL never act officiously or permit personal feelings, prejudices,
animosities or friendships to influence my decisions. With no compromise
for crime and with relentless prosecution of criminals, | will enforce the law
courteously and appropriately without fear or favor, malice or il will, never
employing unnecessary force or violence and never accepting gratuities.

| RECOGNIZE the badge of my office as a symbol of public faith, and |
accept it as a public trust to be held so long as | am true to the ethics of the
police service. | will constantly strive to achieve these objectives and ideals,
dedicating myself before God Y to my chosen profession...law enforcement.

' Reference to religious affirmation may be omitted where objected to by the officer.



EXHIBIT - C

OROVILLE POLICE DEPARTMENT
POLICY MANUAL
VEHICLE USE POLICY

706.1 PURPOSE & SCOPE

The Department utilizes city owned motor vehicles in a variety of applications operated
by Department personnel. In order to maintain a system of accountability and ensure
City owned vehicles are used appropriately, regulations relating to the use of these
vehicles have been established. The term "City owned" as used in this section also
refers to any vehicle leased or rented by the City.

706.2 USE OF VEHICLES

706.2.1 SHIFT ASSIGNED VEHICLES
The Patrol Supervisor assigned to Fleet Management shall ensure a copy of the unit
roster indicating personnel assignments for vehicle numbers is up-to-date and

maintained for a period of one year.

Employees shall be responsible for inspecting the interior and exterior of any assigned
vehicle before taking the vehicle into service and at the conclusion of their shifts. Any
previously unreported damage, mechanical problems, unauthorized contents or other
problems with the vehicle shall be promptly reported to a supervisor and documented as
appropriate.

706.2.2 UNSCHEDULED USE OF VEHICLES

Personnel utilizing a vehicle for any purpose other than their normally assigned duties
shall first notify the Patrol Supervisor. This section does not apply to personnel
permanently assigned an individual vehicle.

706.2.3 UNDERCOVER VEHICLES
Undercover units, if not assigned to an individual employee, shall not be used without
first obtaining approval from the Support Division Commander.

706.2.4 AUTHORIZED PASSENGERS

Personnel operating Department owned vehicles shall not permit persons other than
City employees or persons required to be conveyed in the performance of duty or as
otherwise authorized to ride as a passenger in their vehicle.

706.2.5 PARKING

City owned vehicles should be parked in their assigned stalls. Employees shall not park
privately owned vehicles in any stall assigned to a City owned vehicle or in other areas
of the parking lot not designated as a parking space unless authorized by a supervisor.

706.3 ASSIGNED VEHICLE AGREEMENT
City owned vehicles assigned to personnel for their use within their job assignment may
be used to transport the employee to and from their residence for work related



purposes. The employee shall sign an agreement setting the standard for how the
vehicle shall be used and where it shall be parked when the employee is not on duty.

The agreement states the vehicle shall only be used for work related purposes and shall
not be used for personal errands, or transports, unless special circumstances exist and
the appropriate Division Commander gives authorization. The agreement also requires
the employee to be responsible for the vehicle's care and maintenance. The
Department will provide necessary care/maintenance supplies.

The assignment of vehicles is at the discretion of the Chief of Police. Assigned vehicles
may be changed at any time.

706.3.1 VEHICLES SUBJECT TO INSPECTION

All City owned vehicles are subject to inspection and or search at any time by a
supervisor and no employee assigned to or operating such vehicle shall be entitled to
any expectation of privacy with respect to the vehicle or its contents.

706.4 SECURITY
Employees may take home City owned vehicles only with prior approval from their
Division Commander and shall meet the following criteria:

(a) The employee lives within a 45 minutes (rules of the road obeyed and based on
average traffic flow) response time of the Oroville City limits. Take home of assigned
vehicles will be limited to the boundaries within the County of Butte, except as
authorized by the Chief of Police.

(b) 1. A longer response time may be appropriate depending on the special assignment
of the employee. In that event, the response time shall not exceed 45 minutes.

(c) Off street parking for the vehicle shall be available at the employee’s residence.
Authorization for off street parking at another residence or Government facility shall be
at the sole discretion of the Chief of Police.

(d) Vehicles shall be locked when not attended.

(e) All firearms and kinetic impact weapons shall be removed from the interior of the
vehicle and placed in the trunk or properly secured in the residence when the vehicle is
not attended (refer to Firearms policy § 312 regarding safe storage of firearms at home).
When an employee is on vacation, leave, or out of the area in excess of two weeks, the
vehicle shall be stored in a secure garage at the employee’s residence or at the police
facility.

706.4.1 KEYS
All uniformed field personnel approved to operate marked patrol vehicles shall be

issued their own personal unit key as part of their initial equipment distribution upon



hiring. Personnel assigned a permanent vehicle shall be issued keys for their respective
vehicle.

The loss of any assigned key shall be promptly reported in writing through the
employee’s chain of command.

706.5 ENFORCEMENT ACTIONS

When driving an assigned vehicle to and from work outside of the jurisdiction of the
Oroville Police Department, an officer shall not become involved in enforcement actions
except in those circumstances where a potential threat to life or serious property
damage exists. Officers driving marked vehicles shall be armed at all times. Officers
may render public assistance, e.g. to a stranded motorist, when deemed prudent.

706.6 MAINTENANCE
(a) Each employee is responsible for the cleaniiness (exterior and interior) and overall

maintenance of their assigned vehicle.

1. Employees may use the wash racks at the police facility or maintenance yards
(cadets may be used to clean vehicles, when available).
2. Cleaning/maintenance supplies will be provided by the Department.

(b) Employees shall make daily inspections of assigned vehicles for
service/maintenance requirements and damage.

(c) Supervisors shall make, at a minimum, monthly inspections of vehicles assigned to
employees under their command to ensure the vehicles are being maintained in

accordance with policy.

(d) Routine maintenance and oil changes shall be done in accordance with the shop
schedule. The vehicles will normally be serviced at the City maintenance shop.

1. When leaving a vehicle at the maintenance shop, the employee will complete
a vehicle repair card explaining the service or repair, and leave it on the seat or

dash.
2. Vehicles requiring warranty service shall be taken to the nearest authorized

dealer after receiving clearance from a supervisor.

706.6.1 ACCESSORIES AND/OR MODIFICATIONS
No modifications, additions, or deletions of any equipment or accessories shall be made
to the vehicle without written permission from the for the Operations Division

commander.

706.7 ACCIDENT DAMAGE, ABUSE, AND MISUSE
(a) Any time a vehicle is involved in a traffic collision, either singularly or with another
vehicle, an outside agency of authority will be requested to investigate the cause and



responsibility. The employee involved in the collision shall complete the City provided
vehicle accident form within twenty-four (24) hours. If the employee is incapable, the
supervisor shall complete the form.

(b) Any damage to a vehicle, not caused by a traffic collision, shall be immediately
reported within the shift in which the damage was discovered, documented in
memorandum format and forwarded to the Patrol Supervisor and Operations Division

Commander.

(c) An administrative investigation will be conducted to determine any vehicle abuse or
misuse. If it is determined that misuse or abuse was a result of negligent conduct or
operation, appropriate disciplinary action may result.

706.8 TOLL ROAD USEAGE

Law enforcement vehicles are not routinely exempted from incurring toll road charges.
Pursuant to the nonrevenue policy of the toll roads, law enforcement agencies
responding to an emergency or incident on the toll roads, while on duty, are exempt
from paying the toll. Commuting, or returning to the City after an emergency does not
qualify for this exemption and personnel using City owned vehicles are subject to the toll
charge. To avoid unnecessary toll road violation charges, all employees operating a City
owned vehicle upon the toll road shall adhere to the following:

(a) All employees operating a City owned vehicle for any reason other than an initial
response to an emergency shall stop and pay the appropriate toll charge. Employees
may submit a receipt for reimbursement from the City for any toll fees.

(b) All employees passing through the Toll Plaza or booth during a response to an
emergency shall draft a memo to their respective Division Commander with five working

days explaining the circumstances.
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CITY OF OROVILLE
RESOLUTION NO. 8176

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF OROVILLE
AUTHORIZING EMPLOYER PAID MEMBER CONTRIBUTIONS THROUGH
CALPERS FOR THE OROVILLE POLICE OFFICERS’ ASSOCIATION - SWORN
UNIT

WHEREAS, the governing body of the City of Oroville has the authority to implement
G.C. section20691;

WHEREAS, the governing body of the City of Oroville has a written labor policy or
agreement which specifically provides for the normal member contributions to be paid
by the employer,;

WHEREAS, one of the steps in the procedures to implement Section 20691 is the
adoption by the governing body of the City of Oroville of a Resolution to commence said
Employer Paid Member Contributions (EPMC),

WHEREAS, the governing body of the City of Oroville has identified the following
conditions for the purpose of its election to pay EPMC:

* This benefit shall apply to all Safety employees of Oroville Police Officers’ Association
Sworn Unit (opoa-s)

OPOA Sworn Safety Employees:
Police Sergeant

Police Detective

Police Officer

 Effective February 4, 2014, this benefit shall consist of paying 5% of the normal
member contributions as EPMC for OPOA Sworn employees.

« Effective July 1, 2014, this benefit shall consist of paying 2.5% of the normal member
contributions as EPMC for OPOA Sworn employees.

« Effective July 1, 2015, this benefit shall consist of paying 0% of the normal member
contributions as EPMC for OPOA Sworn employees.

» The effective date of this Resolution shall be February 4, 2014.

NOW, THEREFORE, BE IT RESOLVED that the governing body of the City of Oroville
elects to pay EPMC, as set forth above.

/

/

/



PASSED AND ADOPTED by the Oroville City Council at a special meeting of February
4, 2014 by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:
Thil Wilcox, Vice Mayor
APPROVED AS TO FORM: ATTEST:

Scott E, Huber, City Attorney Randy Murphy, City Clerk



Oroville Mosquito Abatement District
P.O. Box 940
Oroville, CA 95965

Office #530/534-8383 City of Oroville
JAN 17 20
Administration
Jan. 15, 2014

City of Oroville
1735 Montgomery Street
Oroville, CA 95965

Oroville Mosquito Abatement District would like re-appointment of
Board Member:
Chad Gunderson 1/1/2014 to 12/31/2014

Chad has been an active board member and an asset to the District, we the board
look forward to working with him in the coming year.

We would like to thank you in advance for your consideration in this matter.
If any further information is needed please call or email:
Cindy Strachan — Board Secretary/Bookkeeper

Phonei#530/533-9555 Email: clsbookkeeping@shcglobal.net

) /Q

ennis Diver — Chairman — OMAD
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Butte County Mosquito and Vector Control District

5117 Larkin Road * Oroville, CA 95965-9250
Phone: 530-533-6038 « Fax: 530-534-9916 Matthew C. Ball
www.BCMVCD.com Manager

January 21, 2014

Re: Public Health Pesticide Application Notification

Dear Agency:

The Butte County Mosquito and Vector Control District (District) may be making public health
pesticide applications (using larvicides and adulticides listed in the National Pollutant Discharge
Elimination System (NPDES) Permit For Biological and Residual Discharges to Waters of the
United States for Vector Control Operations attachment E and F) to waters of the U.S. under
your jurisdiction for mosquito and mosquito-borne disease reduction/prevention. Your agency
could expect to see applications between January 1 and December 31 of this year. The District
is required to notify all Governmental Agencies that may be affected by these applications
under the requirements of the General NPDES Permit for Biological and Residual Pesticide
Discharges from Vector Control Applications. Please contact Matthew C. Ball at 530-533-6038
or 530-342-7350 if you have additional questions.

Respectfully,

,_/ﬁyt‘L-

Matthew C. Ball
District Manager

City of Oroville
JAN 27 2014
Administration



CALIFORNIA DEPARTMENT OF
DGS GENERAL SERVICES Governor Edmund G. Brown Jr.

City of Oroville
JAN ¢35 i
Administration

January 21, 2014

To All State Lessors:

California Governor Edmund G. Brown Jr. declared a drought state of emergency last
week.

The Governor’s proclamation directed state agencies, led by the Department of General
Services (DGS), to immediately implement water use reduction plans for all state
facilities to reduce water usage by at least 20 percent.

We ask that you, as lessors to the state, assist us in taking immediate water
conservation actions where possible, and make every reasonable effort to mirror the
actions outlined in the Governor’s proclamation, including:

= Reducing total water usage by 20 percent.

= Placing a moratorium on new, non-essential landscaping projects.

= Enlisting active participation from facility staff and occupants in reporting leaks
and other water usage issues.

= Posting signage to promote water conservation in restrooms, break areas and
other facilities used by building occupants.

= Adhering to local water ordinances and conservation protocols where applicable.

In addition to the state’s initiatives, we also recognize and support local government
water conservation measures that may affect your property. Provided for your review
are the Best Management Practices (see attachment) established by DGS and the
Department of Water Resources to establish and maintain water use efficiency.

We look forward to working with you going forward to ensure that we are all good
stewards of California’s most vital resource.

Should you have further questions on this matter, please don't hesitate to contact me at,
(916) 375-4150 or my Assistant Deputy Director James Derby at (916) 376-1695.

Sincerely,

Sheral Gates, Deputy Director
Real Estate Services Division

Real Estate Services Division | Stafe of California ) California Government Operations Agency
707 3rd Street, 4th Floor | West Sacramento, CA 95605 ¢ 916.375-4700 f 916.375-4704



State Agency Facility
Water Use Reduction Guidelines and Criteria

Best Management Practices for Water Use in CA State Government Facilities

Executive Order B-18-12

Department:

Facility Name:

Facility Location:

Date:

Completed By:

Water Management and Conservation Best Practice
Water Management

Check

Designate a water management coordinator for the facility to track monthly water use, to
implement best management practices, and to conduct building walk-through inventory

In 2013, conduct a building walk-through inventory of all water use fixtures and appliances

For facilities with landscapes larger than 20,000 sq.ft., attend a landscape water budget
tracking program

Establish a system for facility occupants to report water leaks and water waste

Educale the staff and facility occupants of water conservation methods and practices

Leak Detection and Repair

Perform monthly visual leak detection survey on all water use fixtures:

A) Toilets

B) Urinals

C) Faucets

D) Showers

E) Boiler/Steam systems: steam traps, steam lines

G) Cooling tower

Check faucets for proper aerators (kitchen faucets 2.2 gom and lavatory faucets 0.5 gpm), and
install aerators or laminar flow devices if necessary

Check showerhead flow rates and install showerheads using no more than 2.0 gpm if
necessary

Check leak indicator on water meter when water is not in use

Kitchens

Replace any broken or damaged dishwasher racks, and run dishwasher only when full to
maximize capacity

Check all equipment water temperatures and flow rates against the manufacturer
recommendations. Use the recommended minimum to maximize savings

Use pre-rinse spray valves with a flow rate of 1.25 gpm or less

Use strainers or mesh traps in place of garbage disposals

Laundry Facilities

Run washer only when full to maximize capacity

Set water level and water temperature appropriate according to the load

Sustainable Landscape Practices (all landscapes)

Check Irrigation schedule, adjust schedule at least monthly, post schedule in controlier cabinet

Maintain irrigations system:

A) Adjust heads for level, adjust direction of spray and distance of throw, clean filters

B) Install check valves, swing joints and replace nozzles as needed

Install and maintain pressure regulators to operate irrigation system according to
manufacturers’ specifications

Inspect and maintain backflow prevention devices

Maintain record drawings of landscapes with identification of hydrozones and corresponding
valves and submit a copy to Agency/Department and landscape architect.

Install shut-off nozzles or quick-couplers for all hoses. Install faucet timers for hose or hand
irrigation

Upgrade irrigation system components such as controllers, nozzles and sensors

Install submeters or dedicated meters where appropriate

Special Buildings (i.e.. Hospitals, laboratories)

Apply water use efficiency methods to all water intensive processes where appropriate

Version 1/19/13

C-1
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City of Oroville City of Oroville
1735 Montgomery Stl JAN 9 ¢ 201

/
Croville, CA 950465 L .
Administration

Dear Vice layor, Thil JWilcox;

The recent item Iin the Oroville Mercury News; "City opens
eas

bidding for communication tower rought to mind of a
commities that I worked on several years ago; to improve the

levee; landscape; lighte; and promenade from Bed Rock park to
erans Memorial Park, and utilize the Radlo Tower, by
nainting the tower a gold color, with spot lights on at night,
just like the Tower Bridze in Sacramento. #Hhat a beautiful sight,
marking the center of the "City of Gold" Can be seen from Hwy,
70 and milez around. What other city haz thiz opportunity at
0

i
no cost

build a tower and put their city on the map?

Don't let thisz opportunity pass, or bhe lo%t, like the century
0old palm trees in front of the new senio 0 i

Street; the trees removed after promising the city that the trees
would stay (palm trees don’'t gelroot rot, the trees die of 0ld age,
usually 200 plus vears)

The levee project that I worked on, did not advance, due to
all funds at the time going to the Centennial Park; by the way,
the park is one of the most beautiful and well vplanned parks in
Northern California, and when completed to Montgomery Street, will
be outstanding.

In closing I urge uvou to consider; keep the tower; no leasing or
other use; make the tower a permanent fixzture; gold color with
spot lights.

I have been in Oroville since 1933, and have seen many shanzeées.
I am realy excited with all the nroposed projects, and thank you
for your time and effort to promote and improve this great town!

Thank you.

Phone 533-4866  Orovilie
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